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Induction Tutor Training 

Two training sessions have been scheduled for NQT  

induction tutors, on Wednesday 24th September and  

Wednesday 1st October, from 1.30 ï 3.30pm at Francis 

House. 

 

Session 1 - will focus on the role of the tutor, legal  

responsibilities for the school and the Appropriate Body 

(NPW).  

 

Session 2 - will focus on managing NQTs who are not  

making satisfactory progress.  

 

Places are limited so please email Rosalind.Sarwan@npw.so 

if you would like to attend the sessions. 

 

Safer Recruitment Training 

From 1st September safer recruitment training will no longer 

be approved by the Secretary of State, therefore the DfE will 

no longer provide online training. However, the requirement 

for at least one member of a recruitment panel to be  

appropriately trained in line with safeguarding guidance  

remains. 

 

The DfE no longer issues replacement certificates or pass-

words via the DfE online system. It remains essential for 

governing bodies to be satisfied that a person is competent in 

safeguarding and promoting the welfare of children when 

recruiting staff, rather than relying entirely on the production 

of a certificate. 

 

Ofsted inspectors will not rely on the production of  

certificates as part of the inspection process. Inspectors will 

discuss safeguarding arrangements and need to be satisfied 

that school leaders and governing bodies are competent in the 

safeguarding requirements associated with the recruitment 

and appointment of staff.  

 

The current online training will remain available to schools 

until 30th September, however you may wish to wait until the 

new training is available, as this will incorporate the most 

recent changes to legislation and safeguarding policy. 

 

The DfE have been working with a number of experts who 

have formed a consortium to ensure both face-to-face and 

online training continues to be available. 

 

NPW will continue to deliver safer recruitment training, 

which will incorporate the new legislation and updated safer 

recruitment materials, which we hope to receive by the  end 

of September. 

The next training session will take place in the latter part of 

the Autumn Term, schools will be informed of the date when 

it has been confirmed. 

  

New additions to NPW Education ICT team 

NPW would like to welcome four new additions to the  

Education ICT team.  

 

Ben Roberts and Dominic DôSouza have joined the SBT 

team. Ben will be working at Hallsville and Scott Wilkie, 

meanwhile Dominic will be working at Central Park and  

Gallions. 

 

Shorifa Khanam and Fern Bamford have joined the ICT  

Curriculum Advisor Team and are based in Francis House.  

 

Newham Professional Development Partnership  

Programme 2014/15 

The Newham Professional Development Partnership (NPDP) 

are pleased to launch the 2014-15 development programme.  

 

A copy of the programme can be downloaded from the New-

ham CPD website at: www.newhamcpd.weebly.com 

 

A hard copy can also be requested by emailing Tim  

Lancaster at t.lancaster@ioe.ac.uk 

 

Programmes can be booked by either emailing Tim directly 

or booking online via the website. 

 

 

Service Update  

http://www.npw.so
http://twitter.com/Npwnews
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The Learning in Harmony Trust  

On 1st September Sheringham Primary School and JFK  

Special School joined together to become academies within 

one multi-academy trust ï the Learning in Harmony Trust.  

Sheringham is the first primary convertor in Newham and 

JFK the first special school convertor in the borough. The 

new trust has taken responsibility for the running of the two 

schools from the local council and it will be directly funded 

and overseen by the Department for Education. 

 

The trust is keen to build upon the co-operative values that 

have historically been valued by Newham schools, and  

intends to continue to fully engage with the council and 

other schools. It aims to move co-operation further, aspiring 

to make the best of all available resources to support the 

education of all of the pupils within the schools. The trust is 

currently applying for sponsorship status, which will allow 

schools that are currently less successful to join the trust, 

and gain the support of the organisation. The trust is also 

hoping that other good and outstanding schools will convert 

to academy status and join the group, taking partnership and 

collective working to a new level. 

 

The Chief Executive Officer of the trust, Gary Wilkie, also 

Head Teacher at Sheringham, passionately believes that 

schools working together in this formal way will benefit all 

of the pupils involved ï ñBy forming a multi academy trust 

we are not changing our belief in community education or 

compromising our core values. The expertise in school  

improvement sits within schools themselves and our new 

structure will allow us to support and challenge each other 

at a far greater level, because all schools in the trust will be 

mutually accountable for the success of every child in every 

school.ò 

 

Heidi Hinchliffe, formally Chair of Governors at  

Sheringham and now a director of the new trust, said òI am 

very pleased to be a member of the Learning in Harmony 

MAT. Our aim is to build upon the strengths of Sheringham  

Primary School and JFK Special School and to work  

collaboratively with the entire school community to ensure 

an outstanding education for all pupils.ò 

 

Diane Rochford, Head Teacher at JFK School believes that 

ñThis is a great opportunity for JFK to work in partnership 

with other like-minded professionals who care about  

improving the lives of young people. JFK staff are keen to 

develop a range of extended professional skills across the 

different settings working in close collaboration with  

Sheringham staff who have the  same shared vision. It's a 

very exciting journey and one that will see mutual benefits 

for staff and pupils.ò 

 

Pauline Collier, Chair of Governors and founding member 

of the new trust said "I am delighted that the John F Kenne-

dy School has joined with Sheringham Primary School in 

creating the Learning in Harmony Academy Trust. We look 

forward to working with their pupils, staff and governors 

and in so doing, enhancing our pupil's education and 

providing greater links with the wider education community 

of Newham". 

 

Paul Quinn chair of the new trust added ñI am delighted to 

be involved with the newly formed Learning in Harmony 

multi-academy trust. Working collaboratively with the  

established leadership teams at Sheringham Primary and 

JFK Special School, we look forward to continuing our 

commitment to secure high levels of achievement for all 

students in our schools, regardless of their background.ò 

 

NPW is delighted that the Learning in Harmony Trust has 

continued to subscribe to all areas of our service, as well as 

new services including health and safety management and 

premises and alarm monitoring.  

Changes to Sheringham Primary School and JFK Special School  

ST Bonaventureôs School in Boleyn Road, Forest Gate, is 

pleased to receive The Princeôs Teaching Institute Mark for 

2013/14. 

 

The Princeôs Teaching Institute (PTI) launched the Schools 

Programme in 2007 to recognise and reward school  

departments that develop inspirational ideas and activities 

which enhance the teaching of Art, English, Geography, 

History, Latin, Mathematics, Modern Foreign Languages, 

Music and Science, regardless of their pupilsô backgrounds 

or abilities.  

 

It is run as a membership group for school departments that 

choose to commit to increasing the challenge of their  

subject provision.  

 

St Bon's English Department received the Mark in recogni-

tion of their work on increasing creativity and innovation to 

promote pupil independence and developing and sharing 

their own specialist subject knowledge with other schools 

both locally and nationally in 2013/2014. 

Princeôs Teaching Institute Mark  
St Bon's English Department receive Princeôs Teaching Institute Mark  
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Newham Debating League 

Last year twenty three Newham primary schools took part in 

a Newham debate league, organised by Elmhurst school and 

funded by Education Guarantee. Members from 'Debate Mate' 

went in to each school to train pupils and teachers the skills of 

debating.  

 

Competition heats were held at Elmhurst Primary and judged 

by the Debate Mate trainers. This then lead to the final which 

was held at UEL on the Stratford campus. The progress that 

all the pupils made was outstanding, leading to exciting and 

high quality debates.  

 

Park Primary School were the overall league winners and 

North Beckton won the knock out competition.  

 

Elmhurst has received funding by Education Guarantee to run 

the debate league again this year. If you would like your 

school to take part, please email Sukwinder Samra:  

samra@elmhurst.newham.sch.uk  

 

Newham Spelling Bee 

Last year Elmhurst funded and organised a Newham Spelling 

Bee competition for the second year running. 24 schools  

competed in the semi-finals in June, with 12 schools proceed-

ing to the finals this July. The winners were Vicarage  

Primary, with Elmhurst second and Lathom in Bronze place. 

The pupils became spelling experts (e.g. 'anthropocentrism').  

 

If your school would like to take part this year, please email 

Ruby Rehman: rrehman@elmhurst.newham.sch.uk 

 

 Newham debating league and spelling 

bee  
Would you like to get involved in the Newham debating league and spelling bee? 

Eastlea Enterprise Café now opens for 

business  

The newly rebranded Eastlea Enterprise 

Caf® opened its doors to parents, the 

local community, budding entrepreneurs 

and small business for the first time on 

Monday 8th September 2014. 

 

Michael Cooch said "Reflecting on the 

journey the school has undertaken to 

move from the seed of the Enterprise 

Cafe to bring it to life - I am so proud. 

Proud of the diverse range of people 

involved in nurturing it to date. It took 

the right combination of: a sprinkling of 

branding expertise, some nutritious  

business skills, warming rays of the 

team's work ethic and the firm roots of 

an enterprising student body, teaching 

staff and community to create it. A  

tremendous effort from all involved and 

I look forward to seeing it fully blossom 

in the coming weeks and months as you 

draw the community in with delicious 

food and coffee, compelling courses and 

create a much needed connection  

between the school, itôs staff, the  

community and its parents. Well done 

Eastlea"  

Chinye Jibunoh said ñIt is wonderful to 

finally see our vision for this facility 

come to fruition.  I hope that our parents 

and the community will take advantage 

of the opportunities that will be availa-

ble to themò. 

 

The facilities were developed in 2011 as 

part of the ñBuilding Schools for the 

Futureò project in partnership with the 

East Thames Group with grant funding 

of Ã705,000 from the London Thames 

Gateway Development Corporation 

(LTGDC). The re-branding is a result of 

the work of the Eastlea Business  

Apprenticeship Scheme (EBA) headed 

up by Jonathan Holman a member of the 

schoolôs business group and several year 

10and 11 Eastlea students. 

 

Diana Addai-Boateng, new Chef and 

Manager of the Enterprise Caf® said, ñI 

am delighted to be working here at  

Eastlea, especially at the start of this 

amazing project. My aim is to provide a 

warm, welcoming and friendly service 

with delicious, quality and value for 

money refreshments, a place where staff, 

the local community, parents and young 

entrepreneurs choose to spend timeò. 

 

Please visit the schoolôs website, 

ww.eastlea.newham.sch.uk for the  

Enterprise Caf® opening times and 

courses running from January 2015. For 

further information please contact the 

school on 0207 540 0400 or  

info@eastlea.newham.sch.uk  

 

Eastlea Enterprise Café opened its doors for the first time on Monday 8th September 2014. 
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Any Stories?  
If your School has any stories you would like to share please 

email us at newsletter@npw.so.  

 

NPW have a limit as to how much can be printed and  

therefore can not guarantee that all received information will 

be shared in the newsletter.  

Newham  
Upcoming Events  

 

Affordable Housing Open Evening  

¶ 18th September 2014  

Teachers who would like to buy or rent a home in 

Newham are invited to attend an open evening  

organised by Triathlon Homes, at East Village.  

 

Open Evening will take place on Thursday 18th  

September, from 6pm to 8pm at Triathlon Homes, 

East Village, 5 Celebration Avenue, E20 1DB. 

Please email Rosalind.Sarwan@npw.so to book a 

place. 

 

Newham London Waterfront Festival 

¶ 20th September 2014 

This year the Waterfront Festival, at Royal Victoria 

Dock returns with plenty more free family fun  

including: live music stage, water based activities  

including free boat rides, free childrenôs activities and 

entertainment spectacular fireworks display - 7.45pm. 

 

NPW Football 

¶ Every Thursday  

NPW invites school staff of all abilities, both male and 

female to play 5 a side football on Thursday evenings . 

Games are played from 5pm or 5:15pm and last for 1 

hour. The cost of participation is Ã5 per session to  

cover pitch hire costs. 

 

If you are interested contact us at football@npw.so  

Stoptober  
Quit smoking for 28 days during Stoptober 

Quit smoking for 28 days during Stoptober 
This yearôs Stoptober campaign is using comedy to support 

quitters through their 28 day smoke free challenge. People 

who quit smoking for 28 days or longer can reduce the risk of 

serious illness, protect the health of their non-smoking friends 

and family and save money. Plus, studies show that if  

smokers can go 28 days without a cigarette, they are five 

times more likely to quit for good. 

 

Quitting in Newham 

The most effective way to quit is get free support from a stop 

smoking advisor and use a licensed nicotine product such as 

patches, gum or oral strip. There are stop smoking advisors in 

most Newham pharmacies, many GPs and at community  

drop-ins.  

 

Register for Stoptober  

As well as signing up to the free face-to-face service in  

Newham, there is loads more support by registering with 

Stoptober, including a 28-day mobile phone app and text/

email support with daily updates and quitting advice. 

 

Download Stoptober resources  

We have produced some Stoptober resources which you can 

download to promote the campaign in your school.  

For more details speak to your local pharmacist, GP, visit 

www.newham.gov.uk/stopsmoking or call the Stop Smoking 

Service on 020 3373 6630 or 0800 013 1673. 

http://www.employeeassistance.org.uk/
mailto:newsletter@npw.so
mailto:Football@npw.so
http://www.newham.gov.uk/stopsmokingadvisors
http://www.newham.gov.uk/stopsmokingadvisors
https://stoptober.smokefree.nhs.uk/registration-c
https://stoptober.smokefree.nhs.uk/registration-c
http://www.newham.gov.uk/stopsmoking
http://www.newham.gov.uk/stopsmoking
http://www.newham.gov.uk/stopsmoking


 J
O
B
 

V
A
C
A
N
C
I
E
S

 
Teaching Vacancies  

@
t
e
a
c
h
n
e
w
h
a
m
 

 

w
w
w
.
n
e
w
h
a
m
.
g
o
v
.
u
k

.
 
 
 

 
T
o
 
A
p
p
l
y
 
v
i
s
i
t
.
.
.

 

Calverton Primary School 

King George Avenue 

Custom House 

London 

E16 3ET 

Deputy Head Teacher 

Leadership 9-13 

Ã53,248 -Ã58,020 

Required for January 2015 

Calvertonôs OFSTED (May 2012) óA Good 

school ó  

As part of the schoolôs expansion to three forms 

of entry, the Governors wish to appoint a dy-

namic, enthusiastic and inspirational Deputy 
Head Teacher who has a passion for teaching 

and learning.  

The successful candidate will: 

- Be an outstanding teacher with a proven track 

record of teaching in a Primary school  
-Have varied and effective leadership and man-

agement experience  
-Be highly computer literate with thorough 

knowledge of assessment and tracking systems  

-Have highly developed interpersonal skills and 
the ability to work collaboratively with all stake-

holders 

-Have good understanding of inclusion and 
EMA practice 

-Have high expectations and aspirations for our 

pupilsô achievements  

We can offer you: 

-A clear vision and the leadership opportunity to 
play a key role in our journey to become an 

outstanding school  

-A reflective and creative approach to teaching 

and learning  

-A happy, inclusive environment with children 

who are well behaved, enthusiastic and deter-
mined to learn 

-Hard working and dedicated staff  

-Commitment to your continued professional 

development  

Visits to the school are welcomed and encour-
aged. Please contact the school to arrange an 

appointment with the Head Teacher, Shabana 

Khan 

Application form and further details please 
apply on line at www.newham.gov.uk Ref 

SCH01384 

Closing Date: 9am ï Wednesday 24th Septem-

ber 2014  

Shortlisting: Monday 29th September 2014 

Interviews and tasks: Week commencing 6th 

October 2014  

The schools in Newham are committed to safe-

guarding and promoting the welfare of children 

and young people and expect all staff and volun-

teers to share this commitment. 

NPW, managing recruitment on behalf of New-

ham Schools 

 

St. Michael’s Catholic Primary School  

Howard Road,  

East Ham 

London. E6 6EE 

Tel: 020 8472 3964             

Head Teacher 

Required for 1st January, 2015 
Full time, permanent head teacher 

Salary Leadership group 2,  L15-21, Ã60, 580 -

Ã69,059 

The Governing Body are seeking to appoint an 

enthusiastic and inspirational leader who is a 
practising Catholic to build on the successes 

achieved and to take our very good school for-

ward to outstanding.  We are looking for the 
person to have a strong Catholic vision whilst 

implementing Catholic values.  St Michaelôs is a 

one form entry school.  It is dynamic and cultur-
ally rich with extensive links to the Parish com-

munity. 

Our successful candidate needs: 

ÅTo be an inspiration leader who will build on 

our current high standards and expectations and 

take our school forward to achieve further suc-
cess. 

ÅA vision to shape the schoolôs future based 

upon our Catholic ethos and embracing  
challenges. 

ÅEnsure high quality of education to guarantee 

that all pupils reach their full potential, promot-
ing a high expectations and enthusiasm for 

learning. 

ÅBe committed to developing staff to reach 
outstanding teacher status, through strong men-

toring, continued development and empower-

ment. 

ÅBe an effective communicator with a proven 

record of successful leadership, managing and 

raising standards 
ÅSupport positive relationships with pupilôs 

parents, parish and the wider community. 

Our school can offer: 

ÅA welcoming, well designed Catholic school 

ÅHappy, well behaved children who are enthusi-
astic learners and proud of their school 

ÅOpportunities for CPD 

ÅWorking with excellent teachers, school busi-
ness manager, teaching assistants and admin-

istration team  

ÅA highly supportive and committed governing 

body  
ÅClose working relations with outstanding 

schools in the School Alliance for the diocese. 

ÅA school developing all aspects from Good to 

Outstanding.  

Closing Date: Sunday 5th October 2014 at mid-
night 

Shortlisting:   Monday 6th October 2014 

Interviews:     Thursday 16th October 2014 

Visits to our school are warmly welcomed 

please contact our school business manager Ms 

Pauline Cahill at the school on 020 8472 3964 to 
arrange an appointment. Please be aware that 

there are parking restrictions surrounding the 

school. 

For an application form and further details 

please apply online at www.newham.gov.uk ref: 

SCH01393 

The schools in the London Borough of Newham 
and the Diocese are committed to safeguarding 

and promoting  the welfare of children and 

young people and expect all staff and volunteers 
to share this commitment. This post will be 

subject to an enhanced DBS check. 

Tunmarsh School 

Tunmarsh Centre,  

Tunmarsh Lane, London E13 9NB 

Tunmarsh PRU, Key Stage 3 and 4 with up to 72 

pupils on roll.  

Deputy Head Teacher – Tunmarsh 
School (Pupil Referral Unit) onsite 

Leadership Range: L13-17 

Start date for post: January 2015 

Full-time 

Tunmarsh School is a Pupil Referral Unit (PRU) 

located in the London Borough of Newham.   
The school offers a range of educational pro-

grammes for young people who have social, 
emotional and behavioural difficulties and those 

who are vulnerable or have medical needs. Our 

aim is to help remove barriers to learning 
through an individualised response to our pupilôs 

needs.  

We are seeking to recruit an ambitious, creative 

and inspiring Deputy Head Teacher to lead our 

onsite provision. You will be expected to 

demonstrate:  

¶ Excellent school leadership and management 
skills.  

¶ The ability to think strategically, establish 
and communicate a clear vision and develop 
whole school priorities in response to both 

local and national agendas .  

¶ Knowledge and experience of leading whole 
school developments relating to teaching and 
learning and self-evaluation.  

¶ Evidence of raising attainment and standards.   

They will also have significant experience of 
implementing successful strategies for the man-

agement of pupils with social, emotional and 

behavioural difficulties. 

For an application pack and further details 

please apply online at www.newham.gov.uk job 

reference SCH01401. 

If you would like to visit the school prior to 

making an application please contact Liz Shirley 
(School Finance and Business Manager) ï 

liz.shirley@tunmarsh.newham.sch.uk 

 Closing date: Friday 3 October 2014 

(midnight). 

Interviews date: Friday 17 October 2014. 

We are committed to safeguarding and promot-

ing the welfare of children and young people 
and expect all staff and volunteers to share this 

commitment.  

https://twitter.com/TeachNewham
https://ig29.i-grasp.com/fe/tpl_newham01.asp
https://ig29.i-grasp.com/fe/tpl_newham01.asp?newms=se
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Vicarage Primary School 

Vicarage Lane,  

East Ham,  

E6 6AD 

Tel: 0208 4721010  

E: info@vicarage.newham.sch.uk 

SENCO 

Required for January 2015 or earlier 

MPS/UPS + TLR2C 

Permanent Full Time (Part Time will be consid-

ered with minimum of 3 days) 

School roll 892 pupils 

We are seeking to appoint a SENCO to work 

alongside our SENCO who will be reducing 
hours in the lead up to retirement.  This post 

could suit either someone who is seeking a part-

time position or it could suit someone looking 

ahead to a more substantive role in the future. 

The Inclusion Team at Vicarage includes a SEN-
CO, Learning Support Teacher, Higher Level 

Teaching Assistant and 1:1 Educational Assis-

tants. 

Vicarage is a large (4 form-entry), vibrant and 

culturally diverse primary school in Newham, 
East London. Pupils across the school make very 

good progress and we would like to recruit an 

additional SENCO to work within our inclusion 
team to continue to give our children the greatest 

opportunity to be the best they can be, and who 

can make a significant contribution to the 

schoolôs journey from good to outstanding.  

We are looking for someone who: 

 - Is experienced in working with and successful-
ly supporting pupils with a diverse range of 

needs  

 - Who is able to work with parents and external 
agencies in order to maximise learning opportu-

nities for all children 
 - Is enthusiastic, committed and hardworking 

and is able to think, plan and act strategically 

 - Has a sound knowledge of the new SEND 

framework and has or willing to work towards a 

National Award 

We offer: 
 - The opportunity to be a member of a focused 

and aspirational staff 
 - A welcoming team who are committed to, and 

passionate about, the success of all children 

 - Our commitment to your professional develop-

ment 

Visits to the school are warmly welcomed and 
encouraged; for appointments and application 

packs please contact the school office on 020 

8472 1010/0674 or email at 

 info@vicarage.newham.sch.uk  

Application form and further details please apply 

on line at www.newham.gov.uk  

Closing date Monday 22nd September 2014. 

The schools in Newham are committed to safe-

guarding and promoting the welfare of children 

and young people and expect all staff and volun-

teers to share this commitment. 

NPW, managing recruitment on behalf of New-

ham Schools 

Little Ilford School 
Browning Road  

Manor Park,  

London E12 6ET  

Head Teacher ï Ian Wilson 

Little Ilford School, Specialist School in Maths, 

Media& Art 

Learning Together Achieving Together Succeed-

ing Together 
 

Required for January 2015 

Assistant Head Teacher 

Inner London Leadership Range 14 ï 18 

Ã59287.00 - Ã64677.00 

Commencement salary dependent of prior expe-

rience and relevant skills  

We shall appoint a dynamic outstanding leader 

who will fully contribute to our continued school 

improvement. 

Our school is a vibrant multi-cultural and inclu-

sive school.  We are dedicated to providing the 
highest quality of learning and teaching for our 

richly diverse student community.  We all con-

sider ourselves as learners and reflective practi-
tioners.  These are essential qualities for any new 

member of our staff team. 

We are at an exciting stage in our development, 

and require an Assistant Head Teacher who: 

¶ Is a visionary 

¶ Can innovate, overtly lead and maintain new 
initiatives 

¶ Is able to motivate and inspire our committed 
staff and students 

¶ Can build, and successfully develop, effective 
teams 

¶ Has a commitment to achieving the highest 
educational standards 

¶ Has a personal philosophy firmly grounded in 
teaching and learning 

¶ Has experience and a proven record of very 
good/excellent leadership with high impact 

 

This is an ideal opportunity for a highly success-

ful middle leader and an exciting opportunity for 
an ambitious leader who will have a range of 

responsibilities in their current post. 

Little Ilford is an oversubscribed multicultural 

school with high expectations of students and 

staff. It is an exciting place to work and develop, 
where creativity and innovation is nurtured. We 

have extremely challenging targets for attain-

ment and progress and the focus and determina-

tion to realise them. 

 óLittle Ilford is an outstanding schoolô 
 óTeaching over time is outstanding. Every indi-

vidual counts and careful monitoring and inter-

vention systems ensure all students achieve their 
ambitious targetsô 

Ofsted 2012 

To apply or obtain further information please see 
the vacancy section of our website 

www.littleilford.newham.sch.uk or contact Sue 

Hart on 0208 928 3503 / 

email s.hart@littleilford .org 

The closing date is 26th September 2014.  

The school is committed to safeguarding and 

promoting the welfare of children and young 
people and expects all staff and volunteers to 

share this commitment. An enhanced DBS/CRB 

check is required for all successful candidates. 

Central Park Primary School, E6. 

KS1 and KS2 Leaders of English  

Required for January 2015  

TLR Point 2B  

Central Park is a large four forms of entry school 

in East Ham; with nursery provision also. We 
are seeking to appoint experienced teachers to 

lead the English Curriculum in each of our Key 

Stages. A teacher flexible to teach any age-range 
is desirable. We are looking for teachers with at 

least 2 years teaching experience. The position is 

not suitable for a NQT and any applications 
from a NQT will not be considered. Due to re-

structuring and promotions if you feel you have 

other curriculum areas to offer we would be 

happy to look at your application.   

You must have: 

¶ Worked in a school with a proven record of 

successful practice for at least 2 years. 

¶ A commitment to raising standards in teach-
ing and learning across the school. 

¶ The motivation, determination and energy to 
support our desire to become an outstanding 

school. 

¶ The experience, knowledge, skills and under-
standing to lead English (or another area). 

 

Prospective candidates are warmly encour-

aged to visit and these can be arranged by con-
tacting the school office. The application form, 

job description and further information can be 

requested directly from the Head Teacher, Dar-
ren Williams, on 020 8472 5588 or email 

dwilliams@centralpark.newham.sch.uk.  

Closing date:  26 September 2014 

Shortlisting:   w/c 29 September 2014 

Interviews:  6 or 7 October 2014 

(An observation of shortlisted candidates teach-

ing will part of the recruitment process.) 

Central Park Primary is committed to safeguard-

ing and promoting the welfare of children. All 
posts are subject to pre-employment checks, 

references will be sought and successful candi-

dates will need to undertake an enhanced DBS 

check.  

https://twitter.com/TeachNewham
https://ig29.i-grasp.com/fe/tpl_newham01.asp
https://ig29.i-grasp.com/fe/tpl_newham01.asp?newms=se
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Vicarage Primary School 
Vicarage Lane,  

East Ham, E6 6AD 

Tel: 0208 4721010  

E: info@vicarage.newham.sch.uk 

Required January 2015  

Music Subject Leader TLR 2A  
(part-time / full-time) 

School roll 892 pupils 

Vicarage is a large (4 form-entry), vibrant and 

culturally diverse primary school in Newham, 

East London where pupils across the school 

make very good progress. 

We are seeking to recruit a teacher to lead  
Music, enabling our children to be the best they 

can be in this area and all areas of school life, 

and who can work us to move the school from 

good to outstanding. 

The ideal candidate will be a qualified teacher of 
Music who can lead and develop the good prac-

tice in music already in place at Vicarage. The 

children enjoy singing and learning various 

instruments; we have choirs and an ensemble 

and have recently gained our Gold Sing-Up 

Award.  Many of our children also play instru-
ments through the Newham Academy of Music 

(NAM) and Every Child a Musician (ECAM). 

We are looking to recruit someone for a mini-

mum of 3 days a week in school (part-time) or 

full-time with additional 2 days PPA cover 

within school. 

Ofsted said that Vicarage was a ógood and im-

proving school where pupils are eager learnersô. 

We can offer: 

Enthusiastic and responsive children 

Passionate and driven staff committed to main-

taining high standards 

Supportive parents and governors 

A positive, welcoming ethos 

An excellent opportunity for professional devel-

opment 

Visits to the school are warmly welcomed and 
encouraged; for appointments and application 

packs please contact the school office on 020 

8472 1010/0674 or email at in-

fo@vicarage.newham.sch.uk 

Please note the deadline for applications to be 
returned to the school is 9am Monday 6th Octo-

ber 2014. 

Appointments to this position will be subject to 
an enhanced Criminal Records Bureau disclo-

sure check. The School is an equal opportunity 

employer and is committed to safeguarding and 
promoting the welfare of children and young 

people and expect all staff to share this commit-

ment.  

St James’ C of E Junior School 
Tower Hamlets Road,  

Forest Gate, London E7 9DA 

www.st-james.newham.sch/uk  

Experienced KS2 Class Teacher 

Date:  Start January 2015 

Salary:  MPS  
Contract Type:  Full time 

Contract term:  6 months Maternity cover 

Experienced KS2 Class Teacher 

St Jamesô C of E Junior School is a vibrant, 

multicultural, friendly and ever improving 
school.  We are a ñgoodò school (Ofsted, Janu-

ary 2013) and we are proud of our children, the 

community we serve and team which is St 

Jamesô. 

We are focussed on raising standards through 
outstanding learning and teaching and we are 

looking to appoint an outstanding practitioner. 

The successful applicant will: 

¶ Have experience of teaching in KS2. 

¶ Have high expectations of all children. 

¶ Have an ability to motivate children to learn. 

¶ Be able to demonstrate excellent teaching and 
interpersonal skills. 

¶ Be able to demonstrate initiative and a com-
mitment to their professional development. 

¶ Be determined to help raise standards. 

¶ Be a highly motivated and hardworking indi-
vidual. 

¶ Be committed to working, flexibility and 
effectively, as part of a team, in a supportive 

environment. 

¶ Willing to fully embrace all aspects of school 
life. 

 

We can offer: 

¶ Pupils that ñé..behave well, show a thirst for 
new knowledge and skills and thrive on the 
opportunities provided é..ò (Ofsted, January 

2013). 

¶ A friendly and supportive staff. 

¶ A pleasant working environment. 

¶ Excellent opportunities for professional  

development. 

 

Visits to the school are warmly invited and  
actively encouraged.  Please make an appoint-

ment to meet with the Headteacher, Shirleyann 

Jones, through the school office. 

St Jamesô C of E Junior School is committed to 

safeguarding and promoting the welfare of chil-
dren and young people and expects all staff and 

volunteers to share this commitment.  A full 

DBS disclosure is required. 

Closing date for applications:  1st October 2014 

(midnight) 

Interviews and lesson observations will be held 

during week commencing 6th October 2014 

Application forms are available on the school 

website or from  www.newham.gov.uk 

This position is not suitable for NQTs. 

 

Hartley Primary School 

Hartley Avenue  

East Ham 

London E6 1NT 

Tel: 020 8472 2523 

Literacy Leader 
TLR 2C 

Required for November 2014 or January 2015 

Hartley Primary is seeking an Outstanding class-

room teacher with developing Leadership skills 

to become our Literacy Leader across the school. 

Hartley is currently expanding to four forms of 

entry, was graded as óGoodô in 2010 and is look-

ing to build on the very good practice that al-

ready exists across the school. 

The successful candidate will be: 

An outstanding classroom practitioner, with at 

least 3 yearsô experience 

An excellent team player 

A member of a caring and cohesive community 

Someone with a positive outlook and a good 

sense of humour 

For an application form and further details 
please apply online at www.newham.gov.uk ref: 

SCH01394  

Closing date 29th September 2014. Interviews 

will take place on Thursday 9th October 2014. 

Visits to the school are welcome; please contact 
Carol Wenden, School Business Manager to 

make an appointment. 

We are committed to safeguarding and promot-

ing the welfare of children and young people and 

expect all staff and volunteers to share this com-

mitment  

https://twitter.com/TeachNewham
https://ig29.i-grasp.com/fe/tpl_newham01.asp
https://ig29.i-grasp.com/fe/tpl_newham01.asp?newms=se
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Hartley Primary School 

Hartley Avenue 

East Ham 

London E6 1NT 

020 8472 2523 

Class Teacher 

Are you looking for a new challenge? 

Do you want to work in a school with a friendly, 

supportive staff and enthusiastic children  

Are youé.. 

- Energetic, enthusiastic and fun to work with! 

- An outstanding classroom teacher 

Visits to the school are welcome. 

For an application form and further details 
please apply online at www.newham.gov.uk ref  

SCH01395 

Closing date for applications Friday 10th Octo-

ber 2014 

Interviews to be held on Tuesday 21st October 

2014. 

Appointment to ideally begin 3rd November but 
a January 2015 start is possible for the right 

candidate. 

Grange Primary School 

Suffolk Road 

London 

E13 0HE 

Drama teacher for after school club 

Adult literacy teacher for two hours a 
week 

Do you have some spare time in your week? 

We are looking for a drama teacher to run an 
after school club for year 5 and 6.  This would 

be from 3.15 ï 4.20 pm once a week. 

And an adult literacy teacher to work with a 

small group of mixed ability parents for two 

hours once a week. 

If you are interested or would like more infor-
mation please contact Kate Apps at the school 

on 0207 476 5146 

The Schools in this Authority are committed to 
safeguarding and promoting the welfare of chil-

dren and young people and expect all staff and 

volunteers to share this commitment. 

NPW, managing recruitment on behalf of New-

ham Schools 

  

 

 

Calverton Primary School 

King George Ave 

Custom House 

E16 3ET 

ASD Resourced Provision Teacher 

Required January 2015 or earlier if possible 

Full time, permanent post 

Main Pay Scale 

The Governors are seeking to appoint a Re-
source Provision Teacher to join our hardwork-

ing and successful school. 

The successful candidate will work alongside 

our Resource Provision Manager and support 

staff to meet the learning needs of our Resource 

Provision children. 

We are looking for: 

-An outstanding teacher with knowledge and 

understanding of children with autism  

-An individual who shares our commitment to 
the high aspirations and achievements of pupils 

with SE 

-An individual with excellent organisational and 
communication skills who can work collabora-

tively with colleagues, parents and external 

agencies 

We can offer: 

-A clear vision and the opportunity to play a key 
role in our journey towards an outstanding 

school 

-A happy and fully inclusive setting  
-A commitment to your continued professional 

development  

Visits to the school are welcomed and encour-

aged. 

Please contact the school to arrange an appoint-
ment with the Resource Provision Manager, 

Calvin Mathys 

For an application form and further details 

please apply at: www.newham.gov.uk 

Ref SCH01382 

Closing date: 9am Thursday 25th September, 

2014,  

Shortlisting:   Tuesday 30th September, 2014 

Interviews:     w/b 6th October 2014 

The schools in Newham are committed to safe-

guarding and promoting the welfare of children 
and young people and expect all staff and volun-

teers to share this commitment. 

The successful candidate will be required to 
undergo enhanced checks with the Disclosure 

and Barring service. 

NPW, managing recruitment on behalf of New-

ham Schools 

 

https://twitter.com/TeachNewham
https://ig29.i-grasp.com/fe/tpl_newham01.asp
https://ig29.i-grasp.com/fe/tpl_newham01.asp?newms=se
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Little Ilford School 
Browning Road  

Manor Park,  

London E12 6ET  

Head Teacher ï Ian Wilson 

Little Ilford School, Specialist School in Maths, 

Media& Art 

Learning Together Achieving Together Suc-

ceeding Together 
 

Required for January 2015 

Science Curriculum Team Leader 

TMS/UPS + TLR 1D Ã12517.00 per annum 

Required for January 2015, an inspirational and 
dynamic leader of Science.   The successful 

candidate will have the ability raise attainment 

through high quality teaching and learning.  
Alongside this they will provide excellent lead-

ership to develop the role of Science across the 

school in creative and inspirational ways.  

We are a dynamic learning institution where 
teaching and learning is at the heart of our vision 

and progress.  The role of our middle leadership 

team is essential to achieving success for our 
students and the successful candidate will be a 

key member of this energetic and committed 

team.  You will be working with strong and 
influential staff who are dedicated to developing 

innovative strategies that will further raise  

student attainment at all levels.   

Little Ilford is an oversubscribed multicultural 

school with high expectations of students and 

staff. It is an exciting place to work and develop, 
where creativity and innovation is nurtured. We 

have extremely challenging targets for attain-
ment and progress and the focus and determina-

tion to realise them. 

óLittle Ilford is an outstanding schoolô 

 óTeaching over time is outstanding. Every indi-
vidual counts and careful monitoring and inter-

vention systems ensure all students achieve their 

ambitious targetsô 

Ofsted 2012 

To apply or obtain further information please see 
the vacancy section of our website 

www.littleilford.newham.sch.uk or contact Sue 

Hart on 0208 928 3503 / 

email s.hart@littleilford.org 

The closing date is 26th September 2014.  

The school is committed to safeguarding and 

promoting the welfare of children and young 

people and expects all staff and volunteers to 
share this commitment. An enhanced DBS/CRB 

check is required for all successful candidates. 

Little Ilford School 
Browning Road  

Manor Park,  

London E12 6ET  

Head Teacher ï Ian Wilson 

Little Ilford School, Specialist School in Maths, 

Media& Art 

Learning Together Achieving Together Suc-

ceeding Together 
 

Required for January 2015 

Teacher of maths with responsibility 
for KS3 
TMS/UPS + TLR 2C 

We require an exceptional leader and creative 

teacher to join our successful Maths department. 

The successful candidate will: 

¶ Be responsible for KS3 Maths. 

¶ Create and establish innovative and exciting 
learning opportunities for students 

¶ Develop a curriculum which inspires students 
and makes Maths exciting to learn 

¶ Develop the quality of teaching and learning 
to the point where it is consistently outstand-
ing 

¶ Drive the department, with the other leaders, 

to achieving even higher rates of attainment 
and progress 

¶ Teach creative and exciting Maths lessons to 
a range of abilities 

¶ Develop each studentôs ability to fully apply 
high level thinking skills to solve challenging 
problems 

¶ Play a full and active role in the continual 
development of high quality teaching and 

learning in Maths 

The candidates will need to demonstrate: 

¶ Passion, enthusiasm, ambition and the deter-
mination to achieve the very best for our 

students 

¶ Exceptional subject knowledge in Maths 

¶ A commitment to the school and the depart-
mentôs vision and policies 

¶ A track record of consistently high quality 
teaching 

¶ High impact on student progress and attain-
ment 

We will: 

¶ Provide high quality continual professional 
development 

¶ Support and develop you to become an out-
standing teacher 

¶ Provide working partnership opportunities 
with other schools / departments 

¶ Provide you with an ethos where all adults are 
learners who take risks in order that they 

achieve excellent results for our students  

Little Ilford is an oversubscribed multicultural 
school with high expectations of students and 

staff. It is an exciting place to work and develop, 

where creativity and innovation is nurtured. We 
have extremely challenging targets for attain-

ment and progress and the focus and determina-

tion to realise them. 

óLittle Ilford is an outstanding schoolô 

 óTeaching over time is outstanding. Every indi-
vidual counts and careful monitoring and inter-

vention systems ensure all students achieve their 

ambitious targetsô 

Ofsted 2012 

To apply or obtain further information please see 

the vacancy section of our website 
www.littleilford.newham.sch.uk or contact Sue 

Hart on 0208 928 3503 / 

email s.hart@littleilford.org 

The closing date is 23rd September 2014.  

The school is committed to safeguarding and 

promoting the welfare of children and young 

people and expects all staff and volunteers to 
share this commitment. An enhanced DBS/CRB 

check is required for all successful candidates. 

Little Ilford School 
Browning Road  

Manor Park,  

London E12 6ET  

Head Teacher ï Ian Wilson 

Little Ilford School, Specialist School in Maths, 

Media& Art 

Learning Together Achieving Together Suc-

ceeding Together 
 

Required for January 2015 

Teacher of Maths 

We require an enthusiastic high calibre teacher 

who has exceptional subject knowledge.    

The successful candidate will: 

¶ Have a mathematics degree 

¶ Teach creative and exciting maths lessons to 
students with a range of abilities 

¶ Develop the studentsô ability to fully apply 

high level thinking skills to solve challenging 
problems 

¶ Play a full and active role in the continual 
development of high quality teaching and 

learning in maths 

We will: 

¶ Provide high quality continual professional 
development 

¶ Support and develop you to become an out-
standing teacher 

¶ Deliver an excellent NQT Programme (if 
necessary) 

¶ Provide working partnership opportunities 
with other schools / departments 

¶ Provide you with an ethos where all adults are 
learners who take risks in order that they 
achieve excellent results for our  

students. 

Little Ilford is an oversubscribed multicultural 

school with high expectations of students and 

staff. It is an exciting place to work and develop, 

where creativity and innovation is nurtured. We 
have extremely challenging targets for attain-

ment and progress and the focus and determina-

tion to realise them. 

óLittle Ilford is an outstanding schoolô 

 óTeaching over time is outstanding. Every indi-
vidual counts and careful monitoring and inter-

vention systems ensure all students achieve their 

ambitious targetsô 

Ofsted 2012 

To apply or obtain further information please see 

the vacancy section of our website 
www.littleilford.newham.sch.uk or contact Sue 

Hart on 0208 928 3503 / 

email s.hart@littleilford.org 

The closing date is 26th September 2014.  

The school is committed to safeguarding and 

promoting the welfare of children and young 

people and expects all staff and volunteers to 
share this commitment. An enhanced DBS/CRB 

check is required for all successful candidates. 

https://twitter.com/TeachNewham
https://ig29.i-grasp.com/fe/tpl_newham01.asp
https://ig29.i-grasp.com/fe/tpl_newham01.asp?newms=se
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Sarah Bonnell School 
Deanery Road 

London E15 4LP 

Girls: 11 ï 16 with 1200 on roll 

Lead Practitioner of Science – LP5 – 9 
Teacher of Science - MPS 

Start date for post: January 2015  

Sarah Bonnell is a successful, multicultural, 

comprehensive girlsô school providing a quality 
education. The school is a vibrant, inclusive and 

diverse community where everyone is encour-

aged and expected to fulfil their potential; we 
are proud of our achievements. In March 2013 

OFSTED judged us as a 'Good' school and con-

firmed we are continuing our journey to becom-
ing outstanding. This post is an opportunity for 

you to join Sarah Bonnell School at an exciting 

time in our development and to make a valuable 

contribution on that journey.  

óTeaching is good across the school and well on 

the way to becoming outstandingô 
óBe proud. Aim high. Work hard. Be nice. No 

excusesô is the motto created by the students. 

Students are proud of their school and embody 
these worthy expectations. The result is a mature 

approach to learning, a warm community which 

is welcoming to visitors, and exemplary  
behaviour. The students are excellent  

ambassadors for the school.ô 

Ofsted March 2013 

Lead Practitioner of Science 

We are looking for a creative individual with 
high expectations of self and others, who is 

passionate about teaching and learning, student 

achievement and aspirations, able to inspire and 
get the best from others and who show commit-

ment to the school's vision and ethos. If you 

believe you have the talent and drive to be a 
Lead Practitioner at Sarah Bonnell, we will be 

delighted to receive your application. 

 

Teacher of Science 

This is an opportunity to join the staff of Sarah 

Bonnell School at an exciting time in our devel-

opment.  Our recent Ofsted inspection moved us 
from ósatisfactoryô to ógood with outstanding 

featuresô. 

We are committed to safeguarding and promot-

ing the welfare of children and young people 

and expect all staff and volunteers to share this 

commitment. 

Details of this post and an application pack are 

available from the TES HireWire website and 
from the schoolôs website 

(www.sarahbonnellonline.co.uk). 

Application closing date: 11am in Thursday 02 

October 2014 

Interviews will be held week beginning 06 Octo-

ber 2014 

Unfortunately, we are not able to contact  

applicants who are not shortlisted for interview. 

Thames View Infants 
Bastable Avenue  

Barking 

IG11 0LG 

Headteacher: Paul Jordan 

TVIacademy.org 

Twitter @TVInfants  

Specialist Support Teacher (MPS/UPS) 

Required asap 

(A 2  year fixed-term contract)  

Thames View Infants is particularly successful 

at helping all children achieve their best. 

Governors at our Academy wishes to strengthen 
our deeply inclusive provision by appointing a 

successful, enthusiastic and energetic Primary 

Teacher to lead and implement, exciting inter-
ventions aimed at our highest attaining Year 2 

pupils and to also help support our most/least 

able readers within KS1.  

Full support will be given, including the oppor-
tunity to work alongside an experienced Reading 

Recovery Teacher, as well as working closely 

within a team of experienced teachers, skilled at 
securing success for the most able. Although you 

will mainly be working with individuals and 

small groups, at times you will be required to 

cover classes. 

As the successful candidate you will:  
Have high expectations for all children and for 

the staff who work with them. 

Be an outstanding practitioner ï able to inspire 
children at all stages of learning. 

Have a good broad knowledge of working and 

planning within a KS1 and KS2 curriculum. 

Have a good understanding of the process of 

early literacy acquisition. 

Be organised, confident and self-directed. 
Demonstrate a commitment to your own profes-

sional development.  

Visits to school are most welcome and highly 

recommended. 

Closing date noon 24th September. 

Interviews during the week beginning 29th 

September. 

Please download all application documentation 
from http://tinyurl.com/TVIJobs, which should 

be returned electronically to 

Kelly.Ager@TVIacademy.org (including 
ñSupport Teacherò in the subject line). Please 

note, CVs will not be considered. For visit 

arrangements and further details, please arrange 

via the same email address. 

Thames View Infants was judged as 

ñOutstandingò by Ofsted in April 2014 for the 
second time and is a National Support School/

National leader in Education. Remaining com-

mitted to working within the local family of 
schools and locally agreed HR policies, Thames 

View Infants converted to Academy Status in 
September 2012.  We comply fully with the ethos 

of safer recruitment and undertake all relevant 

checks, including enhanced DBS clearance. 

Thames View Infants: a company limited by guarantee          

Registered in England: Company Number: 08163191 

Sarah Bonnell School 
Deanery Road 

London E15 4LP 

Girls: 11 ï 16 with 1200 on roll 

Teacher of English - MPS 

Start date for post: January 2015  

Sarah Bonnell is a successful, multicultural, 

comprehensive girlsô school providing a quality 

education. We are a vibrant, inclusive and di-
verse community where everyone is encouraged 

and expected to fulfil their potential.   

Ofsted, March 2013 

ñStaff and students are extremely positive about 

all aspects of the school.ò 

ñThe school is a highly cohesive community with 

students from rich and diverse cultural  

heritages.  They are supported through a flexible  
curriculum which strongly promotes studentsô  

spiritual, moral, social and cultural  

developmentò.   

This is an opportunity to join the staff of Sarah 
Bonnell School at a pivotal point in our develop-

ment.  Our recent Ofsted inspection moved us 

from órequires improvementô to ógoodô, with 
óoutstandingô for Behaviour & Safety and Lead-

ership & Management. 

We are looking for a well-qualified English 

teacher able to teach to KS3/4.  This is an excit-

ing opportunity to join a growing, forward-
thinking and successful Curriculum Area which 

is well resourced and supported. 

Are you an enthusiastic, inspirational and 

dynamic practitioner who: 

¶ Has the knowledge, understanding and enthu-
siasm to join the English team and to inspire 
and motivate students to achieve the highest 

standards? 

¶ Is an outstanding and innovative classroom 
practitioner who puts students and learning at 
the centre of their teaching? 

¶ Has a strong commitment to promoting the 

enjoyment and love of English? 

¶ Is self-reflective and desires high quality 

professional development? 

¶ Committed to delivering 21st century English 
lessons?  

If so, we would be delighted to hear from you. 

We are committed to safeguarding and promot-

ing the welfare of children and young people 
and expect all staff and volunteers to share this 

commitment. 

Details of this post and an application pack are 

available from the TES HireWire website and 

from the schoolôs website 

(www.sarahbonnellonline.co.uk). 

Application closing date: 11am in Thursday 02 

October 2014 

Interviews will be held on Friday 10th October 

2014 

Unfortunately, we are not able to contact  

applicants who are not shortlisted for interview. 

https://twitter.com/TeachNewham
https://ig29.i-grasp.com/fe/tpl_newham01.asp
https://ig29.i-grasp.com/fe/tpl_newham01.asp?newms=se
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Support Staff  

Calverton Primary School 

King George Avenue, 

Custom House, 

E16 3ET 

Teaching Assistant 

 

Unqualified Ã12,965inc, per annum 

Qualified Ã13,752inc, per annum 

32.5 hours per week 

Term time (39 weeks per year) 

Calverton Primary School is a fully inclusive, 
multicultural school with a hardworking and 

supportive staff. We have a provision for chil-

dren with Autistic Spectrum Disorder and all 

staff are expected to work with all children. We 

were graded as óGoodô by OFSTED in May 

2012 and are in the process of expanding from a 

2 form to a 3 form entry school. 

We are seeking to appoint teaching assistants to 

work in our school.  

If you are flexible, willing and able to work as 

part of a team and care about children achieving 

their very best then this could be the job for you! 

Short listed candidates will be required to take 
an English and Mathematics test as part of the 

interview process. 

For further details and an application form 

please contact the school by e-mail to  

info@calverton.newham.sch.uk 

Application form and further details please apply 

on line at www.newham.gov.uk Ref SCH01383 

Closing date for applications: Thursday 25th 

September 2014 

Interviews and tasks:  ï w/c 6th October 2014  

The schools in Newham are committed to safe-
guarding and promoting the welfare of children 

and young people and expect all staff and volun-

teers to share this commitment. 

NPW, managing recruitment on behalf of New-

ham Schools 

Kaizen Primary School  

Elkington Road,  

London, E13 8LH 

Tel:  0207 473 6890 
admin@kaizen.newham.sch.uk            

www.kaizen.newham.sch.uk 

School Business Manager 

Unqualified (without SBM Diploma)  

PO3 Point 38-41 

Qualified PO4 (Diploma or Certificate in School 
Business Management) Point 41-44 

41 weeks a year pro ï rata 

Kaizen Primary School is a very successful PFI 

school, set in a challenging urban context. The 

Governing Body wishes to appoint a self-
motivated and highly effective School Business 

Manager who will lead the schoolôs finance, 

human resources and health and safety. 

The successful candidate must have experience 

of working within a large and complex organisa-

tion and will have:- 

Enthusiasm for being involved in all aspects of 

school life 

A recognised accountancy qualification (and 

either a SBM Diploma or willingness to achieve 

the diploma) 

The knowledge and experience to strategically 
and meticulously plan and manage a school 

budget. 

Highly developed interpersonal skills ï able to 

liaise effectively with PFI partners and the wider 

school community 

You will have strong financial acumen and 

previous experience of both systematically and 

analytically maximising a range of budgets and 
projects, as well as the effective organisation of 

diverse teams. Strong organisation skills, analyt-

ical skills and the ability to negotiate and work 

independently will be key. 

This is an excellent opportunity for a self-
motivated, highly commercial individual to take 

responsibility for the financial management of 

our friendly, supportive and highly successful 

school. 

We are committed to safeguarding and promot-
ing the welfare of children and young people. 

We expect all staff to share this commitment and 

to undergo appropriate checks, including DBS. 
Kaizen Primary School supports Equal Opportu-

nities Employment. 

Please contact the school directly to arrange an 
informal meeting and to receive an application 

pack. 

Start Date:  December 2014 (or earlier) 

Closing date: 30th September, 2014 

Shortlisting: 1st October 2014 

Interviews: 3rd October 2014 

Monega Primary School 

Monega Road 

London  E12 6TT 

Tel: 0208 472 0533 
Fax: 0208 470 7433 

Email: info@monega.newham.sch.uk 

Headteacher: Mrs Sara Morgan  

SEN & Behaviour Support Teaching 
Assistant  

32 İ hours per week  - Term Time 39 weeks per 

year  

8.30 a.m. ï 3.30 p.m. (30 minutes lunch) 

 

Scale 2 Unqualified Ã12,965inc,pa 

Scale 3 Qualified Ã13,752inc,pa 

 

 

We are looking for an enthusiastic SEN & Be-
haviour Support Teaching Assistant to join our 

hardworking and highly valued support team.  

Experience in a similar environment is essential. 

The post would involve working across the 

school supporting pupils to make progress. 

Candidates would need to be able to work inde-

pendently or with minimal supervision.  

An enhanced CRB check will be required for 

this post. 

All applications should be made online using the 

Newham website, www.newham.gov.uk,  ref: 

SCH01392 

Closing date 18th September 2014 

https://twitter.com/TeachNewham
https://ig29.i-grasp.com/fe/tpl_newham01.asp
https://ig29.i-grasp.com/fe/tpl_newham01.asp?newms=se
https://ig29.i-grasp.com/fe/tpl_newham01.asp
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JFK School 

Tollgate Road 

London E16 3LQ 

Teaching Assistants at JFK School 
(Part of the Learning in Harmony Multi-

Academy Trust) 

Salary:  Scale 2 (12,965) 

Employer:  Learning in Harmony  

 Multi-Academy Trust 
Location:   Beckton and/or Stratford  

(although based at Beckton there is an expecta-

tion to move between sites as necessary) 
Contract:  permanent  

Closing date: Sunday 28th September 2014  

Interviews:  6th / 7th October 2014 

Start Date: As soon as possible 

JFK School (Beckton Campus) caters for learn-
ers who are on the Autistic Spectrum and those 

with Severe Learning Difficulties.  

The role would be to support the learning of all 

students across all ages who have significant 
learning difficulties, physical needs and, at 

times, challenging behaviours.  We are looking 

for candidates who can demonstrate common 
sense, initiative, integrity, a willingness to learn 

and positive interaction with others to support 

the profound nature of our students need.  You 

will need a ñcan doò attitude! 

The school is committed to safeguarding and 
promoting the welfare of children and young 

people and expects all staff to share this commit-

ment. The successful applicant will be subject to 
an Enhanced CRB check. We believe in and 

promote Equal Opportunities for all. 

 
An application form can be downloaded from 

www.newham.gov.uk. 

Completed applications should be emailed to 

recruitment@npw.so. 

For further information please contact Jeannette 
Knights on 0208 534 8544 or email:  

lisa.wells@johnfkennedy.newham.sch.uk  

NPW, managing recruitment on behalf of New-

ham schools 

Portway Primary School 
Stratford Road  

London E13 0JW 

Teaching Assistant  

30 İ hrs per week 

Unqualified Ã12,167, Qualified Ã12,906 

Due to expansion Portway Primary School have 

vacancies for a number of support staff posi-

tions. 

Applicants applying for the TA role would  

preferably be qualified to at least NVQ /Cache 
Level 2, have a good standard of numeracy and 

literacy, be enthusiastic, flexible and able to 

work with a variety of age groups and needs. 
Ideally the applicant will have previous experi-

ence of working with children and have the 

ability to undertake training if necessary. These 
positions will be initially for a temporary period, 

but for the appropriate candidate this may be 

extended. 

  

For an application form, job description and 

person specification please apply on line at 

www.newham.gov.uk ref: SCH01408 

Shortlisted applicants will be expected to sit a 

literacy and numeracy test as part of the inter-

view process. 

Unfortunately, we are not able to contact  

applicants who are not shortlisted for interviews.    

Closing date: Friday 26th September 2014 

Shortlisted applicants will be informed of the 

test date and interview date by phone. 

Portway Primary School is committed to safe-

guarding and promoting the welfare of children 

and expects all staff and volunteers to share this 
commitment and undergo an enhanced DBS 

check before taking up the appointment.    

Portway Primary School 
Stratford Road  

London E13 0JW 

Welfare Assistant 

36 hrs per week 

Scale 1 ( Ã12,805 - Ã14,361) 

Due to expansion Portway Primary School have 

vacancies for a number of support staff posi-

tions. 

Applicants should have a good standard of  

numeracy and literacy, be enthusiastic, flexible 
and able to work with a variety of age groups 

and needs. Ideally the applicant will have  

previous experience of working with children 
and have the ability to undertake training if 

necessary. These positions will be initially for a  

temporary period, but for the appropriate candi-

date this may be extended. 

For an application form, job description and 
person specification please apply on line at 

www.newham.gov.uk ref: SCH01409 

Shortlisted applicants will be expected to sit a 

literacy and numeracy test as part of the inter-

view process. 

Unfortunately, we are not able to contact  

applicants who are not shortlisted for interviews.    

Closing date: Friday 3rd October 2014 

Shortlisted applicants will be informed of the 

test date and interview date by phone. 

Portway Primary School is committed to safe-

guarding and promoting the welfare of children 
and expects all staff and volunteers to share this 

commitment and undergo an enhanced DBS 

check before taking up the appointment.    

https://twitter.com/TeachNewham
https://ig29.i-grasp.com/fe/tpl_newham01.asp
https://ig29.i-grasp.com/fe/tpl_newham01.asp?newms=se
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Dersingham Primary School 
Dersingham Avenue,  

Manor Park, London, E12 5QJ 

Tel: 020 8478 2133/Fax 020 8514 5206 

Headteacher ï Miss J Bezer 

Learning Mentor required 
 
Salary: Scale 5 (18,623 – 20,282) 

Dersingham Primary School is a vibrant,  
welcoming, friendly, multicultural school with 

happy, confident children who enjoy learning 

and achieving. Staff at Dersingham are dedicat-
ed, talented, inspirational, caring and want the 

best for the children.   

The Governors are looking to appoint an out-

standing practitioner who: 

¶ Has experience working with children 

¶ Can engage families to ensure a commitment 
to learning and thus raising standards 

¶ Has initiative and enthusiasm 

¶ Is confident in challenging situations 

¶ Is creative and able to motivate and inspire 

The successful applicant will work across the 

whole school and will have excellent communi-
cation skills at all levels and be able to relate to 

and engage the whole school community. 

Application forms available from the school. 

Telephone 020 8478 2133.   

Emails info@dersingham.newham.sch.uk 

Closing Date ï  25th September 2014 

 

Little Ilford School,  

Browning Road  

Manor Park, London E12 6ET  

Specialist School in Maths, Media& Art 

Finance Manager 

Salary PO3 Ã33,846.00 - Ã36,669.00 

36 hours per week 52 weeks per year  

(Annual leave to be taken in school holidays) 

We require, to commence as soon as possible, an 
experienced, well- organised, enthusiastic and 

highly effective Finance Manager for this 

óoutstandingô school. Assisting the School Busi-
ness Manager, you will be expected to ensure 

that finances are managed effectively and in 

compliance with all relevant financial regula-
tions, whilst supporting the internal budget hold-

ers in their understanding of financial manage-

ment and internal processes.   

The successful candidate will: 

¶ Have extensive school based finance experi-
ence in FMS6 

¶ A strong communicator who is resilient, 
flexible and committed to delivering an effi-
cient day to day financial support both inter-

nally and externally on behalf of the school.     

¶ Be able to lead and develop the finance team 
to ensure robust financial management across 
the school. 

¶ Assist the School Business Manager with the 
strategic planning, management and reporting 

of the schoolôs budget. 

¶ Be responsible for the development, operation 
and management of all the financial functions 
of the school ensuring value for money is 

achieved  

¶ Be able to work independently and be proac-
tive in supporting the School Business Man-
ager ensuring deadlines are met.  

 

Little Ilford is an oversubscribed multicultural 

school with high expectations of students and 

staff. It is an exciting place to work and develop, 
where creativity and innovation is nurtured. We 

have extremely challenging targets for attain-

ment and progress and the focus and determina-

tion to realise them. 

óLittle Ilford is an Outstanding schoolô 
 ñExtremely effective leadership teamò 

Ofsted 2012 

To apply or obtain further information please see 
the vacancy section of our website 

www.littleilford.newham.sch.uk or contact Sue 

Hart on 0208 928 3503 /email 

s.hart@littleilford.org 

The closing date is 19th September 2014 

The school is committed to safeguarding and 

promoting the welfare of children and young 
people and expects all staff and volunteers to 

share this commitment. An enhanced CRB check 

is required for all successful candidates  

 

North Beckton Primary School 

Harrier Way,  

London, E6 5XG 

Headteacher: Mrs Manjit K Rai, OBE 

Deputy Headteacher: Ms Paula Stewart 

Lunchtime Supervisory Assistants 

Required as soon as possible 

1 x 8.75 hours per week (38 weeks per year).  

Rate Ã7.98 per hour. 

All posts are permanent positions and are subject 

to 6 months satisfactory probation period. 

We are looking to appoint Lunchtime Supervi-

sors to work in our large and thriving school 

situated within a richly diverse community. You 
would be joining a friendly and hardworking 

staff team determined to support our children 

during this important part of the school day. 

You will be supervising children over the 

lunchtime period Monday to Friday. Your duties 
will include ensuring the safety of the pupils, 

supervising specified activities and resolving 

conflict. 

Application forms can be completed online  at 

www.newham.gov.uk ref. SCH01398 or down-
loaded from the school website:   http://

www.northbeckton.newham.sch.uk/contact/

vacancies/ 

Completed downloaded application forms 

should be sent directly to the school FAO the 

School Business Manager, email address  

info@northbeckton.newham.sch.uk.    

CVs are not accepted. 

North Beckton Primary School are committed to 

safeguarding and promoting the welfare of chil-
dren and young people and expect all staff and 

volunteers to share this commitment. Successful 

applicants will be required to undergo an en-

hanced DBS check. 

Closing date: 24th September 2014 

Interviews: 30th September 2014 (afternoon) 

 

ONLY SHORTLISTED CANDIDATES WILL 

BE NOTIFIED  

https://twitter.com/TeachNewham
https://ig29.i-grasp.com/fe/tpl_newham01.asp
https://ig29.i-grasp.com/fe/tpl_newham01.asp?newms=se
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Cumberland School 
 óAspire to Achieveô 

Oban Close, London, E13 8SJ 

Headteacher: G Dineen 
Group 6 Age Range: 11-16 

1500 pupils on roll 

Mixed Comprehensive 

ñCumberland School provides a good education 

with outstanding features. Achievement and 
Teaching and Learning are good. Behaviour and 

Safety and Leadership and Management are 

outstanding.ò  

(Ofsted March 2013) 

Performing Arts Technician 

Salary: Ã15, 466 - Ã16,135 

Term Time (plus three additional weeks) 

Required ASAP 

We are seeking a highly motivated, enthusiastic 

Performing Arts Technician who will support 
the performing arts curriculum by providing 

technical support and resources to both the dra-

ma and music departments. The ideal candidate 
will be confident in audio and media editing 

techniques, sound-mixing, PA operation and 

lighting design and will enjoy being creative as a 
musician and with music technology. He or she 

will also take an interest in encouraging pupils 

through running or supporting extra-curricular 
activities within the Music and Drama depart-

ments. Cumberlandôs excellent performing arts 

resources include rehearsal rooms, a suite of 
iMac computers running óGaragebandô, 

óSibeliusô and óLogicô software, recording studio 

facilities, excellent lighting facilities, and a wide 

range of musical instruments. 

Our state of the art contemporary building is 
designed to maximise pupil achievement through 

the creation of a stimulating, attractive and wel-

coming environment.  Cumberland School is in 

the heart of Londonôs East End with inspiration-

al, multicultural and diverse pupils. Making a 

difference to pupilsô life chances is what Cum-
berland is about. We are committed to staff 

professional development and can offer excellent 

support and guidance.  

All staff at Cumberland School are committed to 

putting the pupils first, ensuring that they can 
achieve examination success and the necessary 

skills to be successful and happy.  

If you believe you have the skills, commitment 

and enthusiasm to help us ómake a differenceô 

we would love to hear from you. 

The school is committed to safeguarding and 

promoting the welfare of children and young 

people and expects all staff and volunteers to 

share this commitment. 

Closing Date:  3 October 2014 

Shortlisted Candidates will be contacted week 

beginning 6 October 2014 

Application packs are available to download 

from the schoolôs website. 

www.cumberland.org.uk 

For further details please telephone or e-mail 

Alison Rudge, School Manager 

Tel:   0207 474 0231 

e-mail: contact@cumberland.org.uk 

Thames View Infants 
Bastable Avenue  

Barking 

IG11 0LG 

Headteacher: Paul Jordan 

TVIacademy.org 

Twitter @TVInfants  

Early Years Educator (NNEB or Equiva-
lent) with class responsibility 

Scale 6 (36 hours per week) 

Required asap 

(A 2  year fixed-term contract)  

Governors at our Academy wish appoint an 
experienced, energetic and inspirational Early 

Years Educator who has deeply embedded pas-

sion for learning and ensuring that very young 
children and their families really do achieve their 

best. 

This role is an exciting opportunity to work 

within a well-supported team in an ñoutstandingò 

provision (Ofsted 2014).  You will have the 
opportunity to teach a class of children within 

the Nursery, in parallel with the class teacher 

and supported by an experienced Teaching As-

sistant.   

You will have had relevant experience of sup-

porting very young children within an EYFS 
setting and a clear understanding of early child-

hood development.   

You will be able to demonstrate quality interac-
tions with children and understand its part in 

supporting learning. You will have excellent 

communication skills (written and oral), be able 

to embrace and support change and take advice.  

You will be positive, motivated and really care 
about children, their families and their first expe-

riences at school. You will be able to maintain 

excellent parent/carer relationships and value the 
role of families in supporting young childrenôs 

learning and development.  

You will have good ICT skills and a passion for 

helping children reach their full potential. 

You will be an enthusiastic member of a vibrant 
team of staff led by the Class Teacher and EYFS 

Leaders.  

You will have the relevant qualifications: 

NNEB/NVQ Level 3 or equivalent, in addition 

you may have achieved the ñEarly Years Profes-

sional Statusò. 

You will demonstrate a commitment to your 

own professional development.  

Visits to school are most welcome and highly 

recommended. 

Closing date noon 24th September. 

Interviews during the week beginning  

29th September. 

Please download all application documentation 

from http://tinyurl.com/TVIJobs, which should 
be returned electronically to 

Kelly.Ager@TVIacademy.org (including ñEarly 

Years Educatorò in the subject line). Please 

note, CVs will not be considered. For visit 

arrangements and further details, please arrange 

via the same email address. 

Thames View Infants was judged as 

ñOutstandingò by Ofsted in April 2014 for the 
second time and is a National Support School/

National leader in Education. Remaining com-

mitted to working within the local family of 
schools and locally agreed HR policies, Thames 

View Infants converted to Academy Status in 

September 2012.  We comply fully with the ethos 
of safer recruitment and undertake all relevant 

checks, including enhanced DBS clearance. 

Thames View Infants: a company limited by guarantee          

Registered in England: Company Number: 08163191 

Cumberland School 
 óAspire to Achieveô 

Oban Close, London, E13 8SJ 

Headteacher: G Dineen 
Group 6 Age Range: 11-16 

1500 pupils on roll 

Mixed Comprehensive 

Teaching Assistant 

Salary:  Unqualified (Ã12,965), Qualified 

(Ã13,752) 

Term Time Only  

Required ASAP 

We are seeking to appoint a teaching assistant 
with good communication skills, enthusiasm and 

patience to support a range of needs in our suc-

cessful inclusive, multi ethnic school.  Some of 
our pupils have exceptional needs. You will be 

joining a large, friendly and supportive team. A 

knowledge of autism and pupils with complex 
needs would be an advantage, but is not  

essential. 

This is an ideal opportunity for graduates inter-

ested in pursuing a career in teaching to gain 

experience in support of PGCE/GTP applica-

tions.  

Our state of the art contemporary building is 

designed to maximise pupil achievement 
through the creation of a stimulating, attractive 

and welcoming environment.  Cumberland 

School is in the heart of Londonôs East End with 
inspirational, multicultural and diverse pupils. 

Making a difference to pupilsô life chances is 

what Cumberland is about. We are committed to 
staff professional development and can offer 

excellent support and guidance.  

All staff at Cumberland School are committed to 

putting the pupils first, ensuring that they can 

achieve examination success and the necessary 

skills to be successful and happy.  

If you believe you have the skills, commitment 
and enthusiasm to help us ómake a differenceô 

we would love to hear from you. 

The school is committed to safeguarding and 

promoting the welfare of children and young 

people and expects all staff and volunteers to 

share this commitment. 

Closing Date:  3 October 2014 

Shortlisted Candidates will be contacted week 

beginning 6 October 2014 

Application packs are available to download 

from the schoolôs website. 

www.cumberland.org.uk 

For further details please telephone or e-mail 

Alison Rudge, School Manager 

Tel:   0207 474 0231 

e-mail: contact@cumberland.org.uk 

https://twitter.com/TeachNewham
https://ig29.i-grasp.com/fe/tpl_newham01.asp
https://ig29.i-grasp.com/fe/tpl_newham01.asp?newms=se
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Thames View Infants 
Bastable Avenue  

Barking 

IG11 0LG 

Headteacher: Paul Jordan 

TVIacademy.org 

Twitter @TVInfants  

Lunchtime Play Leader/s (fixed term) 
and Relief Lunchtime Play Leader 
(fixed term)  

LLA 1 ı hours daily Term-time only 

(The relief post is on a as and when needed 

basis) 

Required ASAP 

(Initially a fixed-term contract until 31.8.16). 

Help us to continue to lead the way and grow our 

rich provision for our Pupils, Staff and Families! 

Required as soon as possible - we are looking for 
enthusiastic people to join our mid-day team - 

whether to work regularly at school or on an ñas 

and whenò basis, when the needs of the service 

dictate. 

The successful candidates will work during the 
lunchtime period (12:00-1:15/11:45-1pm), teach-

ing and promoting playground games and social 

activity. You will also help in the dinner hall 

promoting good manners and generally helping 

the children.  

You will need to be punctual, creative and able 

to demonstrate that you are able to use your own 

initiative. Experience of working and playing 
with young children is essential. An up to date 

First Aid qualification would be desirable alt-

hough training can be arranged. This post is also 
subject to a clear DBS check. Thames View 

Infants offers a 100% Cooked Meal Lunchtime 

provision. 

Visits to school are most welcome and highly 

recommended. 

Closing date noon 24th September. 

Interviews during the week beginning 29th 

September. 

Please download all application documentation 

from http://tinyurl.com/TVIJobs, which should 

be returned electronically to 
Kelly.Ager@TVIacademy.org (including ñPlay 

Leaderò in the subject line). Within your applica-

tion please indicate whether you are applying for 
the Play Leader position, the relief position or 

both. Please note, CVs will not be considered. 

For visit arrangements and further details, please 

arrange via the same email address. 

Thames View Infants was judged as 
ñOutstandingò by Ofsted in April 2014 for the 

second time and is a National Support School/

National leader in Education. Remaining com-
mitted to working within the local family of 

schools and locally agreed HR policies, Thames 

View Infants converted to Academy Status in 
September 2012.  We comply fully with the ethos 

of safer recruitment and undertake all relevant 

checks, including enhanced DBS clearance. 

Thames View Infants: a company limited by guarantee          

Registered in England: Company Number: 08163191 

Thames View Infants 
Bastable Avenue  

Barking 

IG11 0LG 

Headteacher: Paul Jordan 

TVIacademy.org 

Twitter @TVInfants  

Teaching  Assistant/s 

25 hours, term time only. 

(A Fixed Term Contract until 31st August 2016) 

Salary: Scale 3/4 

Required ASAP  

Thames View Infants is particularly successful at 

helping all children achieve their best. 

Governors at Thames View Infants wish to 

appoint an experienced Teaching Assistants, 

specialising in being able to help support our 
most vulnerable pupils.  Previous relevant expe-

rience of working with children with BESD and 

implementing behaviour plans confidently is 
essential. Experience of teaching high quality 

support work across EYFS and KS1 is desirable.  

You will also be dedicated to listening to our 

children and helping them to grow.   

The post holderôs key responsibilities will be 

to:  

Implement and maintain effective support for 

children with BESD and their families;  

Work in partnership with the Inclusion Leader, 
SENCo, CP Officer, Parent Support Officer and 

Key Leaders when implementing this provision;  

Support children within class as well as in Nur-
ture Groups; 

As directed, provide support in class alongside 

our existing Teaching Assistants implementing 

support programmes. 

As the successful candidate you will:  

Have high expectations for all children and for 
the staff who work with them;  

Have good empathy, interpersonal skills and an 
ability to act upon advice and support;  

Have the ability to work as part of the whole 

school team;  
Be able to effectively self-manage your time and 

workload in a diverse role;  

Demonstrate a commitment to your own profes-

sional development.  

Visits to school are most welcome, arranged 

via the below email address. 

Closing date noon 24th September. 

Interviews during the week beginning 29th Sep-

tember. 

Please download all application documentation 
from http://tinyurl.com/TVIJobs, which should 

be returned electronically to 

Kelly.Ager@TVIacademy.org (including 
ñTeaching Assistantò in the subject line). Please 

note, CVs will not be considered. For visit 

arrangements and further details, please arrange 

via the same email address. 

Thames View Infants was judged as 

ñOutstandingò by Ofsted in April 2014 for the 
second time and is a National Support School/

National leader in Education. Remaining com-

mitted to working within the local family of 
schools and locally agreed HR policies, Thames 

View Infants converted to Academy Status in 
September 2012.  We comply fully with the ethos 

of safer recruitment and undertake all relevant 

checks, including enhanced DBS clearance. 

Thames View Infants: a company limited by guarantee          

Registered in England: Company Number: 08163191 

 

https://twitter.com/TeachNewham
https://ig29.i-grasp.com/fe/tpl_newham01.asp
https://ig29.i-grasp.com/fe/tpl_newham01.asp?newms=se

