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Newham is taking part in the National campaign to stop smoking 

Wednesday is No Smoking Day 

This Wednesday is No Smoking Day 

2015 and the theme is ‘Proud to be a 

Quitter’. The day is being organised 

by the British Heart Foundation. 

Dr Mike Knapton, Associate Medical 

Director at the British Heart Founda-

tion said: “Smokers stand a far bet-

ter chance of quitting with support, 

and we would urge smokers to use 

the upcoming No Smoking Day on 11 

March to join nearly one million peo-

ple in attempting to quit.” 

Newham’s Stop Smoking Service is 

lending a hand by offering free sup-

port and advice to all smokers living, 

working, studying or socialising in 

Newham. It ran a series of support 

sessions over the weekend, and de-

livers free support and advice locally. 

To help smokers deal with cravings 

and withdrawal, 12 weeks of one-to-

one support with trained advisors 

who can provide personalised advice, 

motivational support and access to a 

range of medications is available in 

most pharmacies, many GP surgeries 

and at community drop-ins. 

Stopping smoking can reduce the 

chances of getting lung cancer, heart 

disease, stroke and other smoking-

related illnesses. Other benefits in-

clude improved breathing, sense of 

smell and taste, saving money, a 

clearer complexion and whiter teeth. 

V i s i t  w w w . ne w ha m .g o v . u k /

stopsmoking for information or con-

tact your local pharmacy, GP or call 

020 3373 6630. 

NPW User Group Meeting 

The next NPW User Group meeting will take place 

at Francis House on Monday 9th March from 4pm-

5pm (4th floor, room 4.3). 

Can a member of your SLT attend the next meeting of 

the NPW User Group, where the focus of discussion will 

be the potential for the transfer of a Bursar / Financial 

Consultancy support service from the LA to NPW? 

Interest generated at previous User Group meetings 

prompted NPW to begin investigating this option. At this 

stage of discussions, input from schools is vital. 

There will be space for any Headteacher, Governor, 

School Business Manager or members of the School 

Leadership Team nominated by the Headteacher  and 

we would appreciate your attendance. 

The purpose of these meetings is to continue to gather 

valuable feedback from schools, share information, use 

the group as a sounding board for new service ideas 

and identify where NPW can make improvements to 

existing services. 

As we want to maximise the number of voices heard, 

please consult with colleagues before you attend so you 

can feed in their views. 

RSVP if you are intending to attend: 

Paul.stratton@npw.so 

To be held at Francis House on Monday 9 March, 4pm-5pm 

http://twitter.com/Npwnews
http://www.newham.gov.uk/stopsmoking
http://www.newham.gov.uk/stopsmoking
mailto:Paul.stratton@npw.so
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Three Quarters of Newham pupils get top choice 

secondary school 

Joint third in London for first choice placement 

More Newham pupils are getting 

into their first choice secondary 

schools than the average across 

London. 

Every Newham child who applied to 

secondary school has been guaran-

teed a place for 2015 and 75% were 

offered places at their first choice 

schools. This is higher than the aver-

age across London, where 68% of 

pupils who applied were offered their 

first choice places. 

The figures were released last week 

by the Pan London Admissions 

Board, which coordinates the place-

ment of pupils, showing that New-

ham was in joint third position in 

London for the highest number of 

primary schools pupils placed into 

their top choice secondary schools. 

Newham Council received 4,013 ap-

plications, which was nearly 100 

more than in the previous year. 

Councillor Rev. Quintin Peppiatt, 

Cabinet Member for Children and 

Young People, said: “Newham has 

one of the largest populations of 

young people compared to any of 

the other London boroughs. We have 

consistently ranked in the top ten 

authorities for ensuring that our chil-

dren can attend the schools of their 

choice. We have achieved this 

through the hard work of staff and 

working with parents and schools 

and to expand the number of places 

our schools offer.” 

In London as a whole, 84,140 appli-

cations were made, which is an in-

crease of 4% on last year’s figures. 

Helen Jenner, Chair of the Pan Lon-

don Admissions Board, said: “A high 

number of applications have been 

processed by the pan-London 

scheme this year. Despite this, the 

London-wide system of co-ordinating 

admissions has meant that more pu-

pils have been offered a school place 

of their choice than last year.” 

To subscribe to the NPW Newsletter, please go to 

http://www.npw.so/news/index.html and enter the 

email address where you would like to receive the 

newsletter  and then press subscribe. Any queries? 

Any queries? Stories or events for publication? Adver-

tising a school vacancy? 

Contact us 

Editorial enquiries: newsletter@npw.so 

Job adverts: adverts@npw.so 

SBM Network Meeting 

Speakers will be from NPW & LBN covering fi-

nance, procurement, HR and SLAs. 

Please note that the meeting is open to all primary, free and 

special schools, nurseries & academies in Newham regard-

less of whether or not you have an SBM, however, it would 

be more beneficial if the person attending is currently per-

forming duties to which the above topics are relevant. 

EMAIL: GILLIAN.DUNN@VICARAGE.NEWHAM.SCH.UK 

This is a public service announcement: Mother’s Day is 

taking place on Sunday 15th March. 

This is less than a week away so make your plans and 

purchases accordingly. 

Mothers Day 

http://twitter.com/Npwnews
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Head Teacher 

Brampton Primary School   

Brampton Road 

East Ham 

 London E6 3LB 

Tel: 020 8472 0830 

www.bramptonprimary.co.uk 

info@brampton.newham.sch.uk 

 

Required for September 2015 

Salary: Group 5, Leadership range 25-31, 

 £76,187 to £87,100  

The Governors of Brampton Primary School 

wish to appoint an inspirational and 

exceptional Head Teacher with high 

expectations, a proven track record of 

success and an absolute belief in the 

potential of all children to take the School to 

the next stage of development.  

Brampton Primary School is a well led, 

aspirational and happy 4 form entry school, 

with a 120 place nursery and a 16 place 

PMLD resourced provision. 

Based in Newham, the Olympic borough, 

Brampton is at the heart of the East Ham 

community. Governors are committed to 

working with our new head to ensure that 

Brampton and its students benefit from 

unique regeneration opportunities which will 

be available in Newham into the future. 

OFSTED confirmed  Brampton to be 

outstanding in 2011 and Governors are 

committed to remaining outstanding. 

Our new Headteacher will need to show: 

Successful teaching and leadership 

experience especially within multicultural 

urban settings 

Enthusiasm to motivate and inspire children, 

staff and the community  

Skills to monitor, evaluate and report on 

standards of attainment, learning and 

teaching and data analysis  

Ability to self-evaluate and self-improve  

Detailed knowledge of teaching and learning 

and an ability to move the practice of others 

forward  

Experience of leading teams of staff  

Ability to motivate and inspire colleagues  

Effective communication skills to connect 

successfully with parents and the wider 

community  

Talent to think creatively and imaginatively, 

anticipating and solving problems  

A strong commitment to securing 

outstanding progress for every child 

regardless of their circumstances  

An ability to encourage constructive 

relationships between all members of the 

school community, promoting equal 

opportunity as a flexible and positive leader 

We are looking for a person with a track 

record of first class leadership, who can 

build on our successes and provide effective 

structures that continually improve 

standards in our school. 

Visits to the school are warmly welcome. 

Please contact Julie Ammi at the school on 

020 8472 0830 to arrange an appointment 

Application form and further details please 

apply on line at www.newham.gov.uk.  Job 

Ref SCH01619 

For technical enquires please call 020 8249 

6946. For any other enquiries please contact 

the school directly. 

Closing date: 12th March 2015 

Shortlisting: 16th March 2015 

Interviews: 27th March 2015 

The schools in Newham are committed to 

safeguarding and promoting the welfare of 

children and young people and expect all 

staff and volunteers to share this 

commitment. 

Head Teacher 

Portway Primary School 

Stratford Road 

Plaistow 

 London E13 0JW 

Tel: 020 8472 7142 

www.portway.newham.sch.uk  

info@portway.newham.sch.uk 

 

Required for September 2015 

Salary: Group 4, Leadership range 21-27 

 £69,750-£79,642  

Newham Local Authority and the Governors 

of Portway Primary School are seeking to 

appoint an outstanding Headteacher to lead 

them on their journey to become an 

outstanding school. Portway Primary is a 

welcoming and vibrant community school 

with a diverse intake. This is a post for an 

exceptional leader with a track record of 

delivering ambitious results. 

As our new Headteacher at Portway Primary 

School you will have every opportunity to 

make your mark on our community. You will 

ensure that all our pupils receive the best 

primary education possible and that they are 

well prepared for the next stage of their 

lives as they leave Portway. 

The head teacher will: 

be aspirational, ambitious and committed to 

excellence in teaching and learning 

have experience of, and commitment to, 

improving teaching beyond good to 

outstanding 

be an experienced senior leader with a 

proven track record of managing and 

implementing change 

be able to inspire and motivate others 

have high standards and expectations of 

yourself and of others and be able to lead 

by example 

have an understanding and commitment to 

strong financial management and a firm 

grasp of the concept of value for money 

lead with confidence and purpose, building 

on the school’s strengths 

As a school we offer: 

a progressive and highly supportive 

Governing Board that is committed to school 

improvement 

a dynamic and highly motivated staff, 

ambitious middle and senior managers 

an attractive and varied learning 

environment with larger than average 

outdoor space. 

A fantastic group of children who are eager 

to learn and parents / guardians who want 

the best for their children 

A positive and happy school community, 

with pupils who are well-behaved and 

respectful of one another despite a huge 

diversity of backgrounds 

Interested applicants are strongly 

encouraged to arrange a visit to the school 

by calling the Office Manager Pearl Morris 

on 0208 4727142.  

For an application form and further details 

please apply on line at www.newham.gov.uk 

Job Ref SCH01605 

For technical enquires please call 020 8249 

6946. For any other enquiries please contact 

the school directly. 

Closing date: 12.3.15 

Shortlisting: 17.3.15 

Interviews: w/c 24.3.15  

Portway Primary School is committed to 

safeguarding and protecting the welfare of 

all pupils. The successful candidate will be 

subject to an enhanced DBS disclosure. 

https://ig29.i-grasp.com/fe/tpl_newham01.asp?newms=se
https://ig29.i-grasp.com/fe/tpl_newham01.asp
https://twitter.com/TeachNewham
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Head Teacher 

Hartley Primary School 

Believe, Achieve, Succeed 

Hartley Avenue, London E6 1NT 

0208 472 2523 

www.hartley.newham.sch.uk 

info@hartley.newham.sch.uk 

 

Required for September 2015 

Salary: Group 5 Leadership range 25-31, 

£74,686 - £85,384 

 

The Governing Body wishes to recruit a 

Headteacher for our expanding primary 

school which has recently been graded to 

“requires improvement” by Ofsted. This is 

an exciting opportunity for the successful 

candidate to lead a large primary school.  

We are looking for someone with a track 

record of first class leadership who is not 

afraid to drive change and who has the 

vision to make our school outstanding. Our 

expectations are high; we expect you to act 

with integrity, meet challenge and be 

committed to work with the Governing Body 

in establishing the school’s vision and 

priorities. 

 

We are looking for a leader who 

Has a proven track record in improving 

standards as a senior member of the school 

leadership team. 

 

Will be committed and relentless in pursuit 

of excellence and have a vision for 

education, with the strategic leadership and 

communication skills needed to deliver this. 

Will get the best from the school’s dynamic, 

creative and highly motivated staff. 

Will welcome parents and carers at the 

heart of the children’s education. 

 

We offer 

Happy, well-behaved children with a love of 

learning and high expectations of 

themselves and others. 

A talented and hardworking school team, 

committed to providing a strong academic 

curriculum alongside a rich and varied 

education. 

Active community of supportive parents and 

carers, volunteers. 

A strong and supportive Governing Body 

The opportunity to develop further a thriving 

school that is committed to all pupils 

achieving their very best and becoming 

successful lifelong learners. 

We look forward to welcoming you to 

Hartley to see our wonderful facilities and 

our enthusiastic and creative pupils. To 

arrange a visit please ring Jane Berry on: 

020 8472 2523. 

 

Please download an application form and 

further details at: www.newham.gov.uk Job 

Ref: SCH01621 

For technical enquires please call 020 8249 

6946. For any other enquiries please contact 

the school directly.   

 

Closing date: 12/03/15 

Shortlisting: w/c 16/03/15 

Selection and interview: w/c 23/03/15 

 

The school is committed to safeguarding 

and promoting the welfare of children and 

young people and expects all staff to share 

this commitment. 

 

Head Teacher 

Vicarage Primary School  

Vicarage Lane, East Ham, London E6 6AD 

020 8472 0674 

www.vicarage.newham.sch.uk 

info@vicarage.newham.sch.uk 

 

Required for September 2015 

 

Salary: Group 5, Leadership range 25-31, 

£76,187 to £87,100 

Vicarage is a large, vibrant primary school 

located in Newham, an exciting multicultural 

area. Our Ofsted report in November 2014, 

said we are a good school with outstanding 

features. 

 

Due to losing an inspirational leader through 

retirement; the Governors are looking to 

appoint another outstanding leader, with 

vision and commitment to lead our 

successful school on the next stage of our 

journey to reach outstanding overall. 

We look forward to welcoming you to 

Vicarage so that you can see our wonderful 

facilities and our enthusiastic and creative 

pupils who display outstanding behaviour.  

For visits to the school please contact the 

school office on 020 8472 1010/0674 or 

email info@vicarage.newham.sch.uk  

For an application form and further details 

please apply on line at www.newham.gov.uk 

Ref SCH01564. 

For general enquiries please call 020 8249 

6946. 

Closing date: 9th April 

Short listing: 14 April 

Interviews: 20 & 21st April 

 

The schools in Newham are committed to 

safeguarding and promoting the welfare of 

children and young people and expect all 

staff and volunteers to share this 

commitment. 

Assistant Headteacher  

Scott Wilkie Primary School 

Hoskins Close, London E16 3HD 

Email:  info@scottwilkie.newham.sch.uk 

Executive Headteacher:  Keri Edge 

 

Required for September 2015 – Group 3: L4 

– 8 £48, 377 - £52,649 

 

A wonderful opportunity has arisen for an 

Assistant Headteacher at Scott Wilkie 

Primary School. Governors are looking for a 

candidate who: 

Has a clear vision for the future and can 

support the ongoing improvement at the 

school 

-Is creative and innovative 

-Can demonstrate effective leadership, 

management and interpersonal skills 

-Has high expectations of children and staff 

-Is an excellent classroom practitioner 

-Is capable of inspiring, challenging, 

supporting and empowering others 

-We can offer the right candidate: 

-An exciting opportunity to support the 

Headteacher in leading the school forward 

-A professional team with commitment to 

good teaching and learning 

-A governing body that is committed to 

making a difference 

 

Visits to the school are warmly welcomed.  

For further details or to arrange a visit to 

the school, please contact Hannah Cleland, 

School Business Manager on 020 7474 4138 

or by e-mail at 

info@scottwilkie.newham.sch.uk  

Application form and further details please 

apply on line at www.newham.gov.uk 

Ref:SCH01633. For technical enquires 

please call 020 8249 6946. For any other 

enquiries please contact the school directly.  

 

Closing date for applications is: 27th April 

2015 

Interviews to take place:  5th May 2015 

 

Scott Wilkie Primary School is committed to 

safeguarding and promoting the welfare of 

children and young people and expects all 

staff to share this commitment.  The 

successful applicant will be subject to a full 

Disclosure and Barring Service (DBS) check 

prior to taking up post. 

https://ig29.i-grasp.com/fe/tpl_newham01.asp?newms=se
https://ig29.i-grasp.com/fe/tpl_newham01.asp
https://twitter.com/TeachNewham
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Deputy Head Teacher   

Tunmarsh School  

(Pupil Referral Unit) ONSITE 

Tunmarsh Centre, Tunmarsh Lane, London 

E13 9NB 

Tunmarsh PRU, Key Stage 3 and 4 with up 

to 72 pupils on roll.  

Full Time/ Part Time: Full Time 

Location: Plaistow 

Job Category: Teaching 

Post: Deputy Head Teacher – Tunmarsh 

School (Onsite) 

Ref SCH01623 

Leadership Range 

L13-17 

Start date for post 

Sept 2015 

Tunmarsh School is a Pupil Referral Unit 

(PRU) located in the London Borough of 

Newham.   The school offers a range of 

educational programmes for young people 

who have social, emotional and behavioural 

difficulties and those who are vulnerable or 

have medical needs. Our aim is to help 

remove barriers to learning through an 

individualised response to our pupil’s needs.  

We are seeking to recruit an ambitious, 

creative and inspiring Deputy Headteacher 

to lead our onsite provision.  The successful 

candidate will be expected to demonstrate:  

- excellent school leadership and 

management skills 

- the ability to think strategically, establish 

and communicate a clear vision and develop 

whole school priorities in response to both 

local and national agendas 

- knowledge and experience of leading 

whole school developments relating to 

teaching and learning and self-evaluation 

- evidence of raising attainment and 

standards 

They will also have significant experience of 

implementing successful strategies for the 

management of pupils with social, emotional 

and behavioural difficulties. 

If you would like to visit the school prior to 

making an application please contact Liz 

Shirley, School Finance and Business 

Manager – 

liz.shirley@tunmarsh.newham.sch.uk 

Application form and further details please 

apply on line at www.newham.gov.uk  

SCH01623 

Application closing date: 12pm Monday 16th 

March 2015 

Interview:  Monday 30th March 2015 

The schools in Newham are committed to 

safeguarding and promoting the welfare of 

children and young people and expect all 

staff and volunteers to share this 

commitment. 

Assistant Head Teacher  

Winsor Primary School 

East Ham Manor Way 

London 

E6 5NA 

Leadership Pay Scale 7-11  

(£51,117 - £55-656) 

 

Required for 20th April, 2015 or as soon as 

possible.  

We are seeking an inspiring and highly 

motivated Inclusion and Safeguarding 

Leader to deliver interventions for our 

vulnerable groups, lead our successful and 

dedicated team and contribute to the senior 

leadership of our school. You should be 

organised, IT efficient and passionate about 

improving outcomes for our vulnerable 

children, previous experience of the role 

within a primary setting would be 

advantageous. We would expect the 

successful candidate to have completed the 

SENCO accreditation. 

We are looking for an Assistant Head 

Teacher who will: 

Be committed to raising standards for all 

pupils. 

Have an excellent record of classroom 

practice and high expectations of all pupils 

in our inclusive school 

Have excellent leadership qualities and 

vision to build on our successes to date that 

include the Inclusion Quality Mark 

Lead by example and inspire, motivate, 

challenge and support an enthusiastic team 

of support staff 

Have experience of strategic planning and of 

school self-review. 

Have proven experience of analysis and the 

use of data to monitor the impact of 

interventions  

Have a commitment to and successful 

experience of developing the achievement 

and progress of children with Special 

Educational Needs 

Have a good knowledge of the SEN Code of 

Practice, its application within schools and 

interventions for a range of SEN 

Have experience of leading Safeguarding 

including liaison with outside agencies 

We would welcome applications from 

experienced and ambitious teachers and 

leaders who want to make a significant 

contribution to the provision and outcomes 

for our vulnerable pupils and who would be 

willing to develop their leadership skills in 

monitoring, tracking and reporting on 

progress and attainment in this area of 

school performance. 

An informal visit to the school is strongly 

encouraged. Please contact the school on: 

020 7476 2323 to arrange an appointment 

with the Head Teacher, James Dawson. 

Application form and further details please 

apply on line at www.newham.gov.uk 

Ref:SCH01631 

For technical enquires please call 020 8249 

6946. For any other enquiries please contact 

the school directly.  

Closing Date: Monday 23rd March 2015 

Interviews: Week commencing 30th March 

2015 

We are committed to safeguarding and 

promoting the welfare of children. This post 

is subject to safer recruitment measures, 

which will include an enhanced criminal 

record check via the Disclosure and Barring 

Service. 

NPW, managing recruitment on behalf of 

Newham Schools 

 

 

 

https://ig29.i-grasp.com/fe/tpl_newham01.asp?newms=se
https://ig29.i-grasp.com/fe/tpl_newham01.asp
https://twitter.com/TeachNewham
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Food technology and Catering 

Subject Leader 

Kingsford Community School  

Scale: MPS+ TLR 2a + Inner London 

Weighting 

Permanent Role 

Commencing: September 2015 or sooner 

This vibrant 11-16 school with a roll of 1,500 

has excellent facilities in all subject areas. It 

is committed to high quality inclusive 

education and some fifty per cent of 

students are multi-lingual. The school has 

achieved a range of nationally accredited 

awards and was rated by Ofsted in 2013 as 

Good with Outstanding Leadership and 

Behaviour. 

‘Students are motivated by enthusiastic 

teachers who have strong subject 

knowledge and use a variety of teaching 

methods and resources to help the students 

to learn and achieve well’. Ofsted, February 

2013 

Outstanding student progress - SSAT 

Educational Outcomes Award winners in 

2013  

Kingsford Community School’s pupil 

progress is within the top 10% of all school 

– 2012, 2013 and 2014 

We are seeking a well-qualified, innovative 

and enthusiastic teacher to be a Subject 

Leader for Food technology and Catering.  

The successful candidate will have a passion 

for teaching both subjects; demonstrate 

good leadership and management skills, 

high standards and success at raising 

progress and attainment. 

For this teaching post, we are looking to 

appoint someone who:  

-Is talented, dynamic and an ambitious 

teacher, who can build on the success of the 

-Learning Area and ensure good progress 

for pupils. 

-Has experience of teaching Food 

technology and Catering with very good 

outcomes at KS3 and KS4. 

-Can inspire and lead high quality teaching 

and learning. 

-Can engage pupils of all abilities and raise 

standards. 

-An outstanding teacher and subject 

specialist with a track record of securing 

excellent GCSE examination results for both 

individual classes and year groups. 

-Skilled at fostering independent and 

collaborative student-led learning. 

-Has the ability to create and plan a Food 

technology and Catering curriculum that will 

develop pupil’s skills and their love for 

learning in the 21st century. 

-Has a track record of securing successful 

pupil outcomes in GCSE examinations. 

-A teacher of English Language and 

mathematic skills within the context of Food 

technology. 

We can offer:   

-A committed and successful Learning Area 

Team 

-Encouragement for innovation and 

creativity 

-A supportive and collaborative environment 

and the opportunity to achieve significant 

career development as you prepare for 

further promotion. 

Previous experience of a role in an 

educational setting is desirable. The 

successful candidate will have to meet the 

person specification in order to be offered 

the post and will be subject to an enhanced 

CRB check. Only applications submitted on 

the schools agreed application form will be 

considered.  

For any further enquiries regarding this 

vacancy, please visit our website http://

www.kingsfordschool.org.uk/ or email Lorna 

Robertson, Recruitment Officer at: 

recruitment@kingsford.newham.sch.uk or 

telephone on 020 7476 4700, ext. 118. 

The closing date for receiving completed 

application forms is 9.00a.m. on Monday 

17th March 2015. 

Kingsford Community School is committed to 

safeguarding and promoting the welfare of 

children and young people in accordance 

with DFE Safeguarding Children and Safer 

Recruitment regulations. The school expects 

all staff and volunteers to share this 

commitment. 

French Subject Leader 

Kingsford Community School  

Scale: MPS + TLR 2b + Inner London 

Weighting 

Permanent Role 

Commencing: September 2015 or sooner 

This vibrant 11-16 school with a roll of 

1,500 has excellent facilities in all subject 

areas. It is committed to high quality 

inclusive education and some fifty per cent 

of students are multi-lingual. The school has 

achieved a range of nationally accredited 

awards and was rated by Ofsted in 2013 as 

Good with Outstanding Leadership and 

Behaviour. 

‘Students are motivated by enthusiastic 

teachers who have strong subject 

knowledge and use a variety of teaching 

methods and resources to help the students 

to learn and achieve well’. Ofsted, February 

2013 

Outstanding student progress - SSAT 

Educational Outcomes Award winners in 

2013  

Kingsford Community School’s pupil 

progress is within the top 10% of all school 

– 2012, 2013 and 2014 

We are seeking a well-qualified, innovative 

and enthusiastic teacher to be a Subject 

Leader for French. The successful candidate 

will have a passion for teaching French; 

demonstrate good leadership and 

management skills, high standards and 

success at raising progress and attainment. 

For this teaching post, we are looking to 

appoint someone who:  

Is talented, dynamic and an ambitious 

teacher, who can positively contribute to the 

success of the Languages Learning Area and 

International School’s Status where staff 

and students benefit from the teaching of 

French, Spanish, Mandarin and community 

languages. 

Has experience of teaching French with very 

good outcomes at KS3 and KS4. 

Can inspire and lead high quality teaching 

and learning. 

Can engage pupils of all abilities and raise 

standards. 

An outstanding teacher and subject 

specialist with a track record of securing 

excellent GCSE examination results for both 

individual classes and year groups. 

Skilled at fostering independent and 

collaborative student-led learning. 

Has the ability to create and plan a French 

curriculum that will develop pupil’s skills and 

their love for learning French in the 21st 

century. 

We can offer   

A committed and successful Learning Area 

Team 

Encouragement for innovation and creativity 

A supportive and collaborative environment 

and the opportunity to achieve significant 

career development as you prepare for 

further promotion. 

Previous experience of a role in an 

educational setting is desirable. The 

successful candidate will have to meet the 

person specification in order to be offered 

the post and will be subject to an enhanced 

CRB check. Only applications submitted on 

the schools agreed application form will be 

considered.  

For any further enquiries regarding this 

vacancy, please visit our website http://

www.kingsfordschool.org.uk/ or email Lorna 

Robertson, Recruitment Officer at: 

recruitment@kingsford.newham.sch.uk or 

telephone on 020 7476 4700, ext. 118. 

The closing date for receiving completed 

application forms is 9.00a.m. on Monday 

17th March 2015. 

Kingsford Community School is committed 

to safeguarding and promoting the welfare 

of children and young people in accordance 

with DFE Safeguarding Children and Safer 

Recruitment regulations. The school expects 

all staff and volunteers to share this 

commitment. 

NPW, managing recruitment on behalf of 

Newham Schools 

 

 

https://ig29.i-grasp.com/fe/tpl_newham01.asp?newms=se
https://ig29.i-grasp.com/fe/tpl_newham01.asp
https://twitter.com/TeachNewham
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Teacher of Art and Design 

Kingsford Community School  

Scale: MPS + Inner London Weighting 

Permanent Role 

Commencing: September 2015  

 

This vibrant 11-16 school with a roll of 1,500 

has excellent facilities in all subject areas. It 

is committed to high quality inclusive 

education and some fifty per cent of 

students are multi-lingual. The school has 

achieved a range of nationally accredited 

awards and was rated by Ofsted in 2013 as 

Good with Outstanding Leadership and 

Behaviour. 

 

‘Students are motivated by enthusiastic 

teachers who have strong subject 

knowledge and use a variety of teaching 

methods and resources to help the students 

to learn and achieve well’. Ofsted, February 

2013 

Outstanding student progress - SSAT 

Educational Outcomes Award winners in 

2013  

 

Kingsford Community School’s pupil 

progress is within the top 10% of all school 

– 2012, 2013 and 2014 

 

We are seeking a well-qualified, innovative 

and enthusiastic teacher of art and design. 

The successful candidate will have a passion 

for teaching art and design; they will be able 

to motivate, enthuse, excite and challenge 

students to produce the highest quality 

work. 

 

For this teaching post, we are looking to 

appoint someone who:  

Is talented, dynamic and an ambitious 

teacher, who can build on the success of the 

subject and ensure good progress for all 

pupils. 

Has experience of teaching Art and Design 

with very good outcomes at KS3 and KS4. 

Can inspire and lead high quality teaching 

and learning. 

Can engage pupils of all abilities and raise 

standards. 

An outstanding teacher and subject 

specialist with a track record of delivering 

Art and Design and securing excellent GCSE 

examination results. 

A teacher of English Language and 

mathematic skills within the context of Art 

and Design. 

NQT’s are welcome to apply 

 

We can offer   

A committed and successful Learning Area 

Team who are committed to ensuring our 

students are inspired in art, design  and 

creativity, encouraging inspirational teaching 

and outstanding subject provision. 

Encouragement for innovation and 

creativity. 

A supportive and collaborative environment 

and the opportunity to achieve significant 

career development as you prepare for 

further promotion. 

 

Previous experience of a role in an 

educational setting is desirable. The 

successful candidate will have to meet the 

person specification in order to be offered 

the post and will be subject to an enhanced 

CRB check. Only applications submitted on 

the schools agreed application form will be 

considered.  

 

For any further enquiries regarding this 

vacancy, please visit our website http://

www.kingsfordschool.org.uk/ or email Lorna 

Robertson, Recruitment Officer at: 

recruitment@kingsford.newham.sch.uk or 

telephone on 020 7476 4700, ext. 118. 

 

The closing date for receiving completed 

application forms is 9.00a.m. on Monday 

17th March 2015. 

 

Kingsford Community School is committed to 

safeguarding and promoting the welfare of 

children and young people in accordance 

with DFE Safeguarding Children and Safer 

Recruitment regulations. The school expects 

all staff and volunteers to share this 

commitment. 

 

Teacher of French 

Kingsford Community School  

Scale: MPS + Inner London Weighting 

Permanent Role 

Commencing: September 2015 or sooner 

This vibrant 11-16 school with a roll of 

1,500 has excellent facilities in all subject 

areas. It is committed to high quality 

inclusive education and some fifty per cent 

of students are multi-lingual. The school has 

achieved a range of nationally accredited 

awards and was rated by Ofsted in 2013 as 

Good with Outstanding Leadership and 

Behaviour. 

‘Students are motivated by enthusiastic 

teachers who have strong subject 

knowledge and use a variety of teaching 

methods and resources to help the students 

to learn and achieve well’. Ofsted, February 

2013 

Outstanding student progress - SSAT 

Educational Outcomes Award winners in 

2013  

Kingsford Community School’s pupil 

progress is within the top 10% of all school 

– 2012, 2013 and 2014 

We are seeking a well-qualified, innovative 

and enthusiastic teacher of French. The 

successful candidate will have a passion for 

teaching French; demonstrate good 

leadership and management skills, high 

standards and success at raising progress 

and attainment. 

For this teaching post, we are looking to 

appoint someone who:  

Is talented, dynamic and an ambitious 

teacher, who can positively contribute to the 

success of the Languages Learning Area and 

International School’s Status where staff 

and students benefit from the teaching of 

French, Spanish, Mandarin and community 

languages. 

Has experience of teaching French with very 

good outcomes at KS3 and KS4. 

Can inspire and demonstrate high quality 

effective teaching and learning. 

Can engage pupils of all abilities and raise 

standards. 

An outstanding teacher and subject 

specialist with a track record of securing 

excellent GCSE examination results for both 

individual classes and year groups. 

Skilled at fostering independent and 

collaborative student-led learning. 

NQT’s are welcome to apply 

We can offer   

A committed and successful Learning Area 

Team 

Encouragement for innovation and creativity 

A supportive and collaborative environment 

and the opportunity to achieve significant 

career development as you prepare for 

further promotion. 

Previous experience of a role in an 

educational setting is desirable. The 

successful candidate will have to meet the 

person specification in order to be offered 

the post and will be subject to an enhanced 

CRB check. Only applications submitted on 

the schools agreed application form will be 

considered.  

For any further enquiries regarding this 

vacancy, please visit our website http://

www.kingsfordschool.org.uk/ or email Lorna 

Robertson, Recruitment Officer at: 

recruitment@kingsford.newham.sch.uk or 

telephone on 020 7476 4700, ext. 118. 

The closing date for receiving completed 

application forms is 9.00a.m. on Monday 

17th March 2015. 

Kingsford Community School is committed 

to safeguarding and promoting the welfare 

of children and young people in accordance 

with DFE Safeguarding Children and Safer 

Recruitment regulations. The school expects 

all staff and volunteers to share this 

commitment. 

https://ig29.i-grasp.com/fe/tpl_newham01.asp?newms=se
https://ig29.i-grasp.com/fe/tpl_newham01.asp
https://twitter.com/TeachNewham
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Teacher of Mathematics 

Kingsford Community School  

Scale: MPS + Inner London Weighting 

Permanent Role 

Commencing: September 2015 or sooner 

 

This vibrant 11-16 school with a roll of 1,500 

has excellent facilities in all subject areas. It 

is committed to high quality inclusive 

education and some fifty per cent of 

students are multi-lingual. The school has 

achieved a range of nationally accredited 

awards and was rated by Ofsted in 2013 as 

Good with Outstanding Leadership and 

Behaviour. 

 

‘Students are motivated by enthusiastic 

teachers who have strong subject 

knowledge and use a variety of teaching 

methods and resources to help the students 

to learn and achieve well’. Ofsted, February 

2013 

Outstanding student progress - SSAT 

Educational Outcomes Award winners in 

2013  

 

Kingsford Community School’s pupil 

progress is within the top 10% of all school 

– 2012, 2013 and 2014 

 

We are seeking a well-qualified, innovative 

and enthusiastic teacher of mathematics. 

The successful candidate will have a passion 

for teaching maths; they will be able to 

motivate, enthuse, excite and challenge 

students to produce the highest quality 

work. 

 

For this teaching post, we are looking to 

appoint someone who:  

Is talented, dynamic and an ambitious 

teacher, who can build on the success of the 

subject and ensure good progress for all 

pupils. 

Has experience of teaching mathematics 

with very good outcomes at KS3 and KS4. 

Can inspire and lead high quality effective 

teaching and learning. 

Can engage pupils of all abilities and raise 

standards. 

An outstanding teacher and subject 

specialist with a track record of delivering 

maths problem solving projects and securing 

excellent GCSE examination results. 

Skilled at fostering independent and 

collaborative student-led learning. 

A teacher of English Language skills within 

the context of maths. 

NQT’s are welcome to apply 

 

We can offer   

A committed and successful Learning Area 

Team who are members of the Prince’s 

Trust Teaching Institute, encouraging 

inspirational teaching and outstanding 

subject provision. 

Encouragement for innovation and 

creativity. 

A supportive and collaborative environment 

and the opportunity to achieve significant 

career development as you prepare for 

further promotion. 

Previous experience of a role in an 

educational setting is desirable. The 

successful candidate will have to meet the 

person specification in order to be offered 

the post and will be subject to an enhanced 

CRB check. Only applications submitted on 

the schools agreed application form will be 

considered.  

 

For any further enquiries regarding this 

vacancy, please visit our website http://

www.kingsfordschool.org.uk/ or email Lorna 

Robertson, Recruitment Officer at: 

recruitment@kingsford.newham.sch.uk or 

telephone on 020 7476 4700, ext. 118. 

 

The closing date for receiving completed 

application forms is 9.00a.m. on Monday 

17th March 2015. 

 

Kingsford Community School is committed to 

safeguarding and promoting the welfare of 

children and young people in accordance 

with DFE Safeguarding Children and Safer 

Recruitment regulations. The school expects 

all staff and volunteers to share this 

commitment. 

 

Curriculum Leader Access and 

Inclusion 

Sarah Bonnell School 

Deanery Road, Stratford, E15 4LP 

SENCO TLR1C 

Start date: September 2015 

 

Sarah Bonnell is a successful, multicultural, 

comprehensive girls’ school providing a 

quality education. The school is a vibrant, 

inclusive and diverse community where 

everyone is encouraged and expected to 

fulfil their potential; we are proud of our 

achievements. In March 2013 OFSTED 

judged us as a 'Good' school and confirmed 

we are continuing our journey to becoming 

outstanding. This post is an opportunity for 

you to join Sarah Bonnell School at an 

exciting time in our development and to 

make a valuable contribution on that 

journey.  

 

‘Teaching is good across the school and well 

on the way to becoming outstanding’ 

 

 ‘Be proud. Aim high. Work hard. Be nice. 

No excuses’ is the motto created by the 

students. 

Students are proud of their school and 

embody these worthy expectations. The 

result is a 

mature approach to learning, a warm 

community which is welcoming to visitors, 

and exemplary 

behaviour. The students are excellent 

ambassadors for the school.’ 

 

Ofsted March 2013 

 

Through this vital role we wish to extend 

and develop our successes in languages, 

embed our international links further and 

continue to build on our successful 

Language provision and the achievement of 

SSAT Quality Mark . 

  

We are looking for a creative individual with 

high expectations of self and others, who is 

passionate about teaching and learning 

languages, student achievement and 

aspirations, able to inspire and get the best 

from others and who show commitment to 

the school's vision and ethos. If you believe 

you have the talent and drive to lead and 

develop this important area in the school, 

we will be delighted to receive your 

application.  

Details of this post and an application pack 

are available from the TES HireWire website 

and from the school’s website 

(www.sarahbonnellonline.co.uk).   

 

Application closing date: 5pm Thursday 19th 

March 2015 

Interviews will be held: Wednesday 25th 

March 2015 

 

Unfortunately, we are not able to contact 

applicants who are not shortlisted for 

interview. 

 

We are committed to safeguarding and 

promoting the welfare of children and young 

people and expect all staff and volunteers to 

share this commitment. 

https://ig29.i-grasp.com/fe/tpl_newham01.asp?newms=se
https://ig29.i-grasp.com/fe/tpl_newham01.asp
https://twitter.com/TeachNewham
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Deputy Curriculum Leader for 

Science 

Sarah Bonnell School 

Deanery Road, Stratford, E15 4LP 

 

TLR2b 

Start Date: September 2015 

 

Sarah Bonnell is a successful, multicultural, 

comprehensive girls’ school providing a 

quality education. We are a vibrant, 

inclusive and diverse community where 

everyone is encouraged and expected to 

fulfil their potential.   

 

Ofsted, March 2013 

“Staff and students are extremely positive 

about all aspects of the school.” 

 

“The high quality of work in students’ books, 

and the progress seen in lessons, confirm 

that students in all year groups are 

achieving well.” 

 

“The school is a highly cohesive community 

with students from rich and diverse cultural 

heritages.  They are supported through a 

flexible curriculum which strongly promotes 

students’ spiritual, moral, social and cultural 

development”.   

 

This is an opportunity to join the staff of 

Sarah Bonnell School at an exciting time in 

our development.  Our recent Ofsted 

inspection moved us from ‘satisfactory’ to 

‘good’, with ‘outstanding’ for Behaviour & 

Safety and Leadership & Management. 

 

We are looking for a professional and 

creative individual to help lead the 

development of Science in the school, 

building on existing good practice.   

 

Are you an enthusiastic, inspirational and 

dynamic practitioner who: 

Has the knowledge, understanding and 

enthusiasm to lead the Science team and to 

inspire and motivate students to achieve the 

highest standards? 

Is an outstanding and innovative classroom 

practitioner who puts learning at the centre 

of their teaching? 

Has a strong commitment to promoting 

literacy and high aspirations for all students? 

Is able to develop and enhance the teaching 

practice of others? 

Can make a significant creative contribution 

to the middle leadership of the school? 

If so, we would be delighted to hear from 

you. 

 

Details of this post and an application pack 

are available from the TES HireWire website 

and from the school’s website 

(www.sarahbonnellonline.co.uk).   

 

Application closing date:  5pm Thursday 

19th March 2015 

Interviews will be held on Tuesday 24th 

March 2015 

 

Unfortunately, we are not able to contact 

applicants who are not shortlisted for 

interview. 

 

We are committed to safeguarding and 

promoting the welfare of children and young 

people and expect all staff and volunteers to 

share this commitment. 

Curriculum Leader Music 

Sarah Bonnell School 

Deanery Road, Stratford, E15 4LP 

TLR 2B 

Start date: September 2015 

 

Sarah Bonnell is a successful, multicultural, 

comprehensive girls’ school providing a 

quality education. The school is a vibrant, 

inclusive and diverse community where 

everyone is encouraged and expected to 

fulfil their potential; we are proud of our 

achievements. In March 2013 OFSTED 

judged us as a 'Good' school and confirmed 

we are continuing our journey to becoming 

outstanding. This post is an opportunity for 

you to join Sarah Bonnell School at an 

exciting time in our development and to 

make a valuable contribution on that 

journey.  

 

‘Teaching is good across the school and well 

on the way to becoming outstanding’ 

 

‘Be proud. Aim high. Work hard. Be nice. No 

excuses’ is the motto created by the 

students. Students are proud of their school 

and embody these worthy expectations. The 

result is a mature approach to learning, a 

warm community which is welcoming to 

visitors, and exemplary behaviour. The 

students are excellent ambassadors for the 

school.’ 

Ofsted March 2013 

 

We are looking for a creative individual with 

high expectations of self and others, who is 

passionate about teaching and learning, 

student achievement and aspirations, able 

to inspire and get the best from others and 

who show commitment to the school's vision 

and ethos. If you believe you have the 

talent and drive to lead and develop this 

important area in the school, we will be 

delighted to receive your application.  

 

Details of this post and an application pack 

are available from the TES HireWire website 

and from the school’s website 

(www.sarahbonnellonline.co.uk).   

 

Application closing date: 5pm Thursday 19th 

March 2015 

Interviews will be held: Tuesday 31st March 

2015 

 

Unfortunately, we are not able to contact 

applicants who are not shortlisted for 

interview. 

 

We are committed to safeguarding and 

promoting the welfare of children and young 

people and expect all staff and volunteers to 

share this commitment. 

 

NPW, managing recruitment on behalf of 

Newham Schools 

https://ig29.i-grasp.com/fe/tpl_newham01.asp?newms=se
https://ig29.i-grasp.com/fe/tpl_newham01.asp
https://twitter.com/TeachNewham
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Curriculum Leader World 

Languages  

Sarah Bonnell School 

Deanery Road, Stratford, E15 4LP 

 

TLR1B 

Start date: September 2015 

 

 

Sarah Bonnell is a successful, multicultural, 

comprehensive girls’ school providing a 

quality education. The school is a vibrant, 

inclusive and diverse community where 

everyone is encouraged and expected to 

fulfil their potential; we are proud of our 

achievements. In March 2013 OFSTED 

judged us as a 'Good' school and confirmed 

we are continuing our journey to becoming 

outstanding. This post is an opportunity for 

you to join Sarah Bonnell School at an 

exciting time in our development and to 

make a valuable contribution on that 

journey.  

 

‘Teaching is good across the school and well 

on the way to becoming outstanding’ 

 

 ‘Be proud. Aim high. Work hard. Be nice. 

No excuses’ is the motto created by the 

students. 

Students are proud of their school and 

embody these worthy expectations. The 

result is a 

mature approach to learning, a warm 

community which is welcoming to visitors, 

and exemplary 

behaviour. The students are excellent 

ambassadors for the school.’ 

 

Ofsted March 2013 

 

Through this vital role we wish to extend 

and develop our successes in languages, 

embed our international links further and 

continue to build on our successful 

Language provision and the achievement of 

SSAT Quality Mark . 

  

We are looking for a creative individual with 

high expectations of self and others, who is 

passionate about teaching and learning 

languages, student achievement and 

aspirations, able to inspire and get the best 

from others and who show commitment to 

the school's vision and ethos. If you believe 

you have the talent and drive to lead and 

develop this important area in the school, 

we will be delighted to receive your 

application.  

 

We are committed to safeguarding and 

promoting the welfare of children and young 

people and expect all staff and volunteers to 

share this commitment. 

Details of this post and an application pack 

are available from the TES HireWire website 

and from the school’s website 

(www.sarahbonnellonline.co.uk).   

Application closing date: 5pm Thursday 19th 

March 2015 

Interviews will be held: Friday 27th March 

2015 

Unfortunately, we are not able to contact 

applicants who are not shortlisted for 

interview. 

Teacher of PE (job share 0.4 or 

0.6 (2/3days) 

 

Sarah Bonnell School 

Deanery Road, Stratford, E15 4LP 

Start date for post: September 2015  

 

Sarah Bonnell is a successful, multicultural, 

comprehensive girls’ school providing a 

quality education. We are a vibrant, 

inclusive and diverse community where 

everyone is encouraged and expected to 

fulfil their potential.   

 

Ofsted, March 2013 

“Staff and students are extremely positive 

about all aspects of the school.” 

 

“The high quality of work in students’ books, 

and the progress seen in lessons, confirm 

that students in all year groups are 

achieving well.” 

 

“The school is a highly cohesive community 

with students from rich and diverse cultural 

heritages.  They are supported through a 

flexible curriculum which strongly promotes 

students’ spiritual, moral, social and cultural 

development”.   

 

This is an opportunity to join the staff of 

Sarah Bonnell School at an exciting time in 

our development.  Our recent Ofsted 

inspection moved us from ‘requires 

improvement’ to ‘good’ with ‘outstanding’ 

features.   

We are committed to safeguarding and 

promoting the welfare of children and young 

people and expect all staff and volunteers to 

share this commitment. 

Details of this post and an application pack 

are available from the TES HireWire website 

and from the school’s website 

(www.sarahbonnellonline.co.uk). 

Application closing date: 5pm Thursday 19th 

March 2015 

Interview date to be confirmed  

Unfortunately, we are not able to contact 

applicants who are not shortlisted for 

interview. 

 

Lead Practitioner – English 

Eastlea Community School 

Pretoria Road, Canning Town, London E16 
4NP 
Tel: 020 7540 0400  
Fax: 020 7540 0410 
 
Required for September 2015 
Salary LPS 9 – 13 The starting grade can be 
negotiated for the right person 
 
WANTED:  By ambitious and rapidly 
improving school in a challenging area. 
 
Lead Practitioner in English, capable of re-
energising an English department which has 
performed below the standard required over 
a few years.  This individual will need to be: 
Inspiring and ambitious, capable of making 
English a popular and highly successful 
subject 

With a track record of achievement in 
challenging schools 
Capable of inspiring the English team to 
work to its full effectiveness 
Resourceful and energetic, not accepting 
underperformance by students or staff 
Conversant with the use of all types of 
school data to illuminate curricular decision-
making 
Prepared to persevere with challenging 
cases and turn them into success stories 
Able to work with and support the 
Curriculum Team Leader in improving 
outcomes for all students 
 
Eastlea is a vibrant inclusive co-educational 
comprehensive school for 1200 students. It 
is supported by an energetic and committed 
governing body and a strong leadership 
team. Students are articulate, friendly, polite 
and energetic.  
In the 2014 OFSTED inspection, Eastlea 
Community School was judged as ‘good’ 

where students learn well because they 
have very good relationships with teachers.  
They feel that teachers are always there to 
help them.  The average results, over the 
last 3 years, is 51.3 A*-C including English 
and Maths. 
 
For an informal discussion about this post 
please contact the school on the above 
number. Visits to the school prior to 
application are very welcome. 
An application form and further details can 
be obtained from the School Website 
www.eastlea.newham.sch.uk   
 
Completed forms should be returned to the 
school by Friday 13th March 2015  
This school is committed to safeguarding 
and promoting the welfare of children and 
young people and expects all staff and 
volunteers to share this commitment.  An 
enhanced DBS check is necessary for this 
post. 

https://ig29.i-grasp.com/fe/tpl_newham01.asp?newms=se
https://ig29.i-grasp.com/fe/tpl_newham01.asp
https://twitter.com/TeachNewham
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Teaching Opportunities  

Curwen Primary School 

Atlas Road , Plaistow, London, E13 OAG 

Curwen Primary School is a highly successful 

and growing school with high expectations 

and standards in all areas of school and 

community life. 

Due to the expansion of our school, which 

will be completed at the end of this 

academic year, we have vacancies available 

from September 2015. Wherever you are in 

your career, we have positions available 

with the possibility leadership and 

management responsibilities for the right 

candidates.  

We need teachers who: 

Are committed and hardworking, wanting 

the best outcomes for our children. 

Are qualified. 

Are committed to developing themselves 

professionally and others within the school. 

Have the ability to be part of the Curwen 

Team. 

Curwen Primary can offer the right 

candidate:  

Fantastic new facilities and building with a 

vibrant and welcoming atmosphere.  

A committed and hardworking TEAM of 

pupils, parents, staff and governors. 

Regular management time  

Great support and Professional Development 

opportunities. 

Being part of a National Support School and 

part of several local school to school 

developments.  

This is an excellent opportunity for the right 

candidate to become part of the Curwen 

Team; we look forward to meeting you.  

Visits from prospective applicants are highly 

recommended and can be arranged by 

contacting Ms Karen Shirt (PA to the Head 

Teacher) on 02084720290.  

More information about the school can be 

found on our website:- 

www.curwen.newham.sch.uk  

This school is committed to safeguarding 

and promoting the welfare of children and 

young people and expects all staff and 

volunteers to share in this commitment. All 

applicants will be required to provide 

references.  This role requires an enhanced 

Police Check. 

Apply online at www.newham.gov.uk ref: 

SCH01625 

Closing Date: 19th March 2015 

Short listing 20th March 2015 

Interviews 25th March 2015 

Curriculum Leader Geography 

Sarah Bonnell School 

Deanery Road, Stratford, E15 4LP 

 TLR 2C 

Start date: September 2015 

Sarah Bonnell is a successful, multicultural, 

comprehensive girls’ school providing a 

quality education. The school is a vibrant, 

inclusive and diverse community where 

everyone is encouraged and expected to 

fulfil their potential; we are proud of our 

achievements. In March 2013 OFSTED 

judged us as a 'Good' school and confirmed 

we are continuing our journey to becoming 

outstanding. This post is an opportunity for 

you to join Sarah Bonnell School at an 

exciting time in our development and to 

make a valuable contribution on that 

journey.  

‘Teaching is good across the school and well 

on the way to becoming outstanding’ 

 ‘Be proud. Aim high. Work hard. Be nice. 

No excuses’ is the motto created by the 

students. 

Students are proud of their school and 

embody these worthy expectations. The 

result is a 

mature approach to learning, a warm 

community which is welcoming to visitors, 

and exemplary 

behaviour. The students are excellent 

ambassadors for the school.’ 

Ofsted March 2013 

We are looking for a creative individual with 

high expectations of self and others, who is 

passionate about teaching and learning, 

student achievement and aspirations, able 

to inspire and get the best from others and 

who show commitment to the school's vision 

and ethos. If you believe you have the 

talent and drive to lead and develop this 

important area in the school, we will be 

delighted to receive your application.  

Details of this post and an application pack 

are available from the TES HireWire website 

and from the school’s website 

(www.sarahbonnellonline.co.uk).   

Application closing date: 5pm Thursday 19th 

March 2015 

Interviews will be held: Monday 30th March 

2015 

Unfortunately, we are not able to contact 

applicants who are not shortlisted for 

interview. 

We are committed to safeguarding and 

promoting the welfare of children and young 

people and expect all staff and volunteers to 

share this commitment. 

 

Early Years Leader/RWI  

Manager 

Calverton Primary School 

King George Avenue, 

Custom House, 

E16 3ET 

Scale: TLR2C          

Required: September 2015 

 

The Governors of Calverton Primary School 

are seeking to appoint a dynamic, enthusi-

astic and inspirational practitioner to join 

our school at an exciting time on its journey 

to excellence.   

 

We are looking for a candidate who   

 

-Is an outstanding practitioner with high 

expectations and aspirations for our chil-

dren, our staff and themselves 

-Will take the lead on teaching and learning 

in the Early Years and RWI 

-Has good interpersonal skills and is able to 

work collaboratively with all stakeholders 

 

Calverton can offer:  

A clear vision and the opportunity to play a 

key role in the future development of the 

school 

A dynamic, hardworking and supportive 

team of staff 

A happy and fully inclusive school setting 

Well behaved and motivated children who 

are eager to learn 

A commitment to your Professional Develop-

ment 

Visits to the school are welcomed. 

 

For an application form and further details 

please apply via email to: in-

fo@calverton.newham.sch.uk or alternative-

ly telephone 0207 476 3076 

 

Closing date :Thursday 26th March 2015 

Interviews/ Classroom observations: 

Wednesday 1st April 2015 

 

We are committed to safeguarding children 

and the successful candidate will be ex-

pected to have an enhanced DBS disclosure. 

https://ig29.i-grasp.com/fe/tpl_newham01.asp?newms=se
https://ig29.i-grasp.com/fe/tpl_newham01.asp
https://twitter.com/TeachNewham
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Outstanding Teachers Required 

Colegrave Primary School  

Salary and TLRs available based on 

experience 

Loving Learning, Striving for Success, 

Achieving everyday 

2013 Primary School Performance Tables 

‘Colegrave Primary’s results show that you 

are amongst the 250 top performing schools 

in terms of the progress your pupils make 

between key stage 1and key stage 2. Your 

school is exceptionally effective in educating 

its pupils. It is clear that you and your staff 

have provided your pupils with a good start 

in life and a strong springboard into 

secondary education’                            

RT Hon David Laws MP  

Colegrave Primary is a thriving school based 

in the heart of Stratford, East London. We 

serve a diverse community from many rich 

and exciting cultural backgrounds. We are 

an ambitious school, who set very high 

expectations for all pupils. We are 

passionate about teaching and learning, 

creativity, and embedding essential life long 

skills through a cross curricular approach to 

education. 

We are strongly committed to enriching our 

curriculum through our involvement in 

national and international events. In the 

past few years, our pupils have taken centre 

stage during the London 2012 opening 

ceremony, made links with a school in 

Ethiopia, and a group of our pupils have 

performed Shakespeare at Stratford Circus 

Theatre.  

We are looking for teachers who: 

Have a proven track record in outstanding 

practice  

Have a real passion for promoting a love for 

learning 

Are experts at ensuring pupils make rapid 

and sustained progress in maths and literacy  

Are able to ‘think outside the box’ and 

provide pupils with meaningful, real life 

experiences in order to enrich learning 

Have excellent behaviour management skills  

Have an inclusive approach and are able to 

provide an accessible curriculum for all   

Are driven and take pride in all that they do 

Are willing to take challenges in their stride 

For the right teachers we offer: 

A supportive and nurturing senior leadership 

team 

Motivated and enthusiastic pupils  

An ethos of collaborative practice  

Caring and helpful parents  

Unique CPD and opportunities for career 

progression  

A commitment to taking the school from 

good to outstanding 

Visits to the school are welcomed and 

actively encouraged. 

Please contact the school office on 0208 534 

0243 and arrange an appointment with the 

School Business Manager Caroline Lane. Or 

email info@colegrave.newham.sch.uk 

Head Teacher: Ms Tahreem Hussain  

Application form and further details please 

apply on line at www.newham.gov.uk 

Ref:SCH01632 

   

For technical enquires please call 020 8249 

6946. For any other enquiries please contact 

the school directly.  

Closing date: Tuesday 21st April 2015 12pm  

Interviews at candidate’s school: Monday 

27th and 28th April 2015 

Interviews: Thursday 30th April 2015  

The schools in Newham are committed to 

safeguarding and promoting the welfare of 

children and young people and expect all 

staff and volunteers to share this 

commitment. 

Teacher of Biology 

Newham Collegiate Sixth Form 

Centre 

Start date: September 2015 

Salary: MPS/UPS 

Location: Newham 

Contract type: Full time 

Contract term: Permanent 

Newham Collegiate Sixth Form Centre (The 

‘NCS’) is a dedicated sixth form centre 

established by a group of nine Newham 11-

16 schools in partnership with Newham 

Council. The NCS opened in September 

2014 in iconic Grade 2 listed buildings on 

the East Ham Town Hall Civic Complex, 

having been fully renovated to a high 

standard with nine new science laboratories 

and spacious teaching classrooms. The 

centre will have 500 students when fully 

operational and will provide a stimulating 

education and personalised curriculum 

within a supportive environment in which 

students will be encouraged to stretch 

themselves to achieve their potential. The 

NCS offers an academic A Level Curriculum 

specialising in Science and Mathematics, 

alongside pathways in Humanities. The A 

Level Curriculum and the extra-curricular 

programme will be focused on preparing 

students for progression to selective and 

Russell Group universities.  

The NCS is currently looking to appoint an 

inspirational and motivational teacher of 

Biology with the ability to deliver high 

quality lessons and achieve excellent results. 

This is an exciting opportunity to work with 

the Head of Sciences/Lead Biologist to 

establish and design the curriculum and 

student offer as well as assisting the most 

able students in Newham and surrounding 

boroughs achieve their true potential.  

The successful candidate for the Biology role 

will:  

Hold DfE Qualified Teacher Status and a 

relevant undergraduate degree.  

Share our vision that there is no ceiling to 

achievement and believe in the 

transformational nature of education. 

Have experience of teaching A level Biology 

or demonstrate a strong desire to develop 

the skills and knowledge to do so.  We also 

welcome applications from high quality 

NQTs. 

Have a proven track record of successful 

learning and teaching. 

Have a passion to share their academic 

interests as part of our innovative super 

curriculum. 

Have the ability to draw upon their 

professional/educational background to 

demonstrate their ability to successfully 

teach Biology to A level standard  

The role will provide the opportunity to work 

with the Head of Sciences/Lead Biologist to 

establish Biology in a dedicated sixth form 

centre and help build an expert staff team 

as the NCS grows and develops. We are 

looking for knowledgeable and expert 

candidates to start in September 2015.  

Please send completed applications to Jo 

Spiller at JSpiller@ncs6.org  

Closing date for applications: Friday 20th 

March 2015 

Interviews: w/c 23rd March 2015 

The schools in Newham are committed to 

safeguarding and promoting the welfare of 

children and young people and expect all 

staff and volunteers to share this 

commitment. 

https://ig29.i-grasp.com/fe/tpl_newham01.asp?newms=se
https://ig29.i-grasp.com/fe/tpl_newham01.asp
https://twitter.com/TeachNewham
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Classroom Teachers 

Manor Primary School 

Richardson Road 

Stratford 

London E15 3BA 

020 8534 2238 

Email : info@manor.newham.sch.uk 

2 form entry      NOR  385 

Required for September 2015 

Salary: MPS (Inner London)  

 

Manor is a caring, vibrant school in a diverse 

and exciting community. For many of our 

pupils, English is an additional language and 

more than 50 languages are spoken here. 

We are proud of our positive, caring 

atmosphere and strong commitment to 

learning, inclusion and the arts. We have a 

reputation for creating a visually stimulating 

learning environment to which all staff 

contribute. 

 

We are looking for 2 experienced teachers 

to join our team 

 

We are looking to appoint enthusiastic and 

experienced teachers who are excellent 

primary practitioners with good all-round 

curriculum knowledge who are able to 

ensure very good progress is made by all 

pupils. 

Both teachers need to be passionate about 

high quality teaching and learning, and have 

high expectations of achievement and 

attainment. 

The successful candidates will: 

Be excellent and innovative classroom 

practitioners who demonstrate creativity and 

reflection in their teaching 

Have successful experience of raising 

achievement for the children in their class 

Have high expectations of children’s 

achievement and a commitment to inspiring 

learners 

Have a commitment to working 

collaboratively with colleagues, parents and 

governors 

Be committed to ensuring that every child 

matters 

 

We can offer you: 

A creative and flexible curriculum 

A friendly, committed and dedicated staff 

Children who are motivated and enthusiastic 

about their learning 

Supportive parents and governors 

Opportunities for professional development 

This is a great opportunity for the right 

candidate to become part of a successful 

and highly motivated team. 

 

We welcome visits from applicants. Please 

contact the school by telephone or email to 

arrange an appointment with Kate McGee – 

Headteacher. 

Application packs are available from the 

school office by post or email. 

 

Application form and further details please 

apply on line at www.newham.gov.uk 

Ref:SCH01613 

 

Closing date: Wednesday 11th March 2015  

Shortlisted candidates will be contacted by 

Wednesday 18th March 2015  

Interviews will be held Monday 30th and 

Tuesday 31st March 2015  

 

The school is committed to safeguarding 

and promoting the welfare of children and 

expects all staff and volunteers to share this 

commitment. 

 

Phase leader Upper Key Stage 

2 and Science Lead 

Kensington Primary School 

Kensington Avenue, Manor Park, London 

E12 6NN 

Tel: 020 8470 2339 | Fax: 020 8470 3414 

Acting Head Teacher: Mr Paul Harris  

Deputy Head Teachers: Mr Ben Levinson 

and Mrs Moji Omole 

 

Main Pay Scale + Teaching and Learning 

Responsibility 2C 

 

Kensington Primary School is an exciting and 

rapidly improving school. We are recruiting 

staff due to our expansion of the school 

from a two form entry to a three form entry. 

We want to appoint an excellent class 

teacher who has the enthusiasm and drive 

to become a successful phase leader. You 

will work in partnership with the Senior 

Management Team, Leadership Team and 

Governors in leading the schools priorities 

across the phase and the school. 

 

We need a phase leader who: 

Has the ability to consistently demonstrate 

and model outstanding teaching and 

learning. 

Has a passion for developing and leading, 

teaching and learning in innovative ways.  

Has excellent interpersonal and 

management skills and will inspire staff and 

children across the phase and school for 

science.  

Has the ability to raise attainment across the 

phase.  

Has the ability to be part of the Kensington 

team.  

 

Kensington Primary School can offer: 

Improved facilities and building, with a 

vibrant and welcoming atmosphere 

A committed and hardworking team of 

pupils, parents, staff and governors 

Regular management time 

Great support and professional development 

opportunities 

Being part of a soft federation with another 

local school 

This is an excellent opportunity for the right 

candidate to become part of the Kensington 

team; we look forward to meeting you. 

Visits from prospective applicants are highly 

recommended and can be arranged by 

speaking to the School Business Manager, 

Mr Shazidur Rahman on 0208 470 2339. 

More information on our school can be 

found on our website: 

www.kensington.newham.sch.uk 

Application form and further details please 

apply on line at www.newham.gov.uk 

Ref:SCH01630 

For technical enquires please call 020 8249 

6946. For any other enquiries please contact 

the school directly.  

Deadline for receipt of completed application 

forms is 19th March 2015 

Short listing to take place on 20th March 

2015 

Interviews to be held on 24th March 2015 

 

The schools in this authority are committed 

to safeguarding and promoting the welfare 

of children and young people and expect all 

staff and volunteers to share this 

commitment.  All applicants will be required 

to provide references and the successful 

candidate will undergo full DBS checks. 

 

 

 

 

https://ig29.i-grasp.com/fe/tpl_newham01.asp?newms=se
https://ig29.i-grasp.com/fe/tpl_newham01.asp
https://twitter.com/TeachNewham
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Teachers required for 

September 2015 
St. Francis’ Catholic Primary School 
Maryland Park, Stratford E15 1HB 

Tel: 020 8534 0476 Fax: 020 8555 3068 

Email: info@st-francis.newham.sch.uk  

Contract type: Full time 

Contract term: Permanent 

Start date: September 2015 

Diocese of Brentwood 

MPS + Possible TLR + Inner London 

Allowance  - Ref SCH01624 

 

The Governing Body at St. Francis’ Catholic 

Primary School is seeking to appoint 

experienced, talented, dynamic and 

exceptional teachers to join our improving 

school. The successful candidate will need 

to demonstrate inspirational and engaging 

teaching. We serve a diverse community in 

the Catholic Parish of St Francis’, Stratford, 

in the Diocese of Brentwood.  

We are seeking to appoint an experienced 

teacher who is a dedicated primary 

practitioner, who has all round curriculum 

knowledge, high standards and expectations 

in all areas of school life. 

The successful applicant should have: 

We are looking for someone who: 

has at least 2 years good/outstanding 

teaching experience  

can contribute to, and support the aims and 

ethos of our Catholic school 

has an ability to work well in a team and 

alongside colleagues 

has flexibility and ability to communicate 

both verbally and written 

has excellent knowledge of the 2014 

National Curriculum 

has high expectations in all areas of 

children's learning 

We can offer you: 

a friendly, supportive staff and governors 

a school with high aspirations 

a developing teaching and learning 

environment 

excellent CPD opportunities 

Visits to our school are warmly welcomed. 

Please contact the school to make an 

appointment. 

St Francis’ Catholic Primary School is 

committed to safeguarding and promoting 

the welfare of all our children. All 

appointments will be subject to a full DBS 

check and references will be taken up 

before interview. 

Application form and further details please 

apply on line at www.newham.gov.uk  

Closing date for applications: 19th March 

2015  

Interviews: Week beginning 20th April 2015 

 

The schools in Newham are committed to 

safeguarding and promoting the welfare of 

children and young people and expect all 

staff and volunteers to share this 

Standards Leader Required 

 
Park Primary School  
Start Date 1st September 2015 

MPS/UPS + TLR 2c 

Park Primary School is an exciting and 

creative place to learn and work. It is an 

aspirational, caring and popular learning 

environment with friendly, conscientious 

staff and a supportive community and 

governing body.  

The Head Teacher would like to appoint an 

experienced teacher/ leader of learning with 

a proven record of raising standards, who 

has highly effective communication skills 

and the ability to inspire and motivate 

others.   

Applicants must have experience of using 

data to raise achievement and of 

implementing detailed plans to drive 

improvement. 

You will be expected to demonstrate that 

you maintain, promote and model high 

standards in all aspects of teaching and 

learning and that you work well with 

colleagues, children and the community 

alike.    

We are looking for a leader to lead a phase 

(KS1/lower KS2/ upper KS2) who has: 

the ability to model all aspects of excellent 

teaching and learning; 

the passion to develop, lead and inspire with 

innovation and enthusiasm; 

excellent interpersonal and leadership and 

management skills; 

the ability to raise standards in all areas; 

the desire to lead a successful team. 

Park Primary can offer you: 

good career opportunities in an expanding 

school; 

a non-class based position with maximum 

capacity to support your team; 

a high level of support and excellent 

professional development opportunities. 

Visits to the school are strongly 

recommended; please arrange these with 

the Head Teacher Natasha Ttoffali – 

natasha.ttoffali@park.newham.sch.uk  

Or call:   0208 534 4065 

Please visit the school website 

www.park.newham.sch.uk for further 

information about us. 

Application forms are available on the 

Newham website www.newham.gov.uk Job 

Ref SCH01607 

Closing date: 18/3/15   

Shortlisting: 19/3/15   

Observations, interviews and in school 

tasks: w.c.30/3/15 

The schools in Newham are committed to 

safeguarding and promoting the welfare of 

children and young people and expect all 

staff and volunteers to share this 

commitment. 

Teaching Opportunities  

Sheringham Primary School 
www.sheringhamprimaryschool.com 

At Sheringham Primary School we know that 

at the end of the school year some of our 

staff are going travelling, or leaving us to 

take on new career opportunities. We are, 

therefore, starting to recruit to our teaching 

staff team for September 2015. Wherever 

you are in your career we may have a 

position for you in September. Unlike some 

other adverts we’re not looking for 

‘outstanding teachers’, but for people who 

have the will and determination to have a 

great impact on learning through working as 

part of our team. Leadership and 

Management opportunities are available to 

the right candidates. 

We can offer –  

Access to high quality training, both in 

school, and from external sources. 

A commitment to your well being and 

welfare. 

Great pupils who want to learn. 

Career opportunities at Sheringham and 

within our Multi-Academy Trust. 

A commitment to making you a great 

teacher. 

We need you to be- 

Committed to your own learning, and to 

supporting the learning of others. 

Qualified to teach within the primary age 

range. 

Keen enough to come and look round the 

school and have a confidential conversation 

about what Sheringham can offer you. 

If you are interested in working with us 

please contact Anne Simmonds (PA to the 

leadership team) on 020 8478 4244. 

The schools in Newham are committed to 

safeguarding and promoting the welfare of 

children and young people and expect all 

staff and volunteers to share this 

commitment. 

https://ig29.i-grasp.com/fe/tpl_newham01.asp?newms=se
https://ig29.i-grasp.com/fe/tpl_newham01.asp
https://twitter.com/TeachNewham


 N
P
W

 T
e
a
ch

in
g
 V

a
ca

n
ci

e
s 

 15          02/03/2015 

@
te

a
ch

n
ew

h
a

m
  

w
w

w
.n

ew
h

a
m

.g
o

v.
u

k 
   

To
 A

p
p

ly
 v

is
it

...
 

 

Class Teachers (KS1 & KS2)  

Plaistow Primary School and 
Children’s Centre  

Junction Road, Plaistow, E13 9DQ  

Salary enhancement (TLR or Recruitment & 

Retention Allowance) available  

depending on experience.  

For September 2015 we are looking to 

appoint outstanding class teachers with 

strong leadership potential to join our team 

of enthusiastic and supportive teachers and 

senior leaders.  

Plaistow is a large inner city school with a 

strong commitment to inclusive practice. 

Graded outstanding by OFSTED in July 2014 

we have great children who are eager to 

learn, a committed staff team with 

supportive Governors and parents. Opened 

in 2002 the school is well resourced and 

offers a vibrant and friendly learning 

environment.  

‘Teaching…….As a result, pupils make 

excellent progress. Everyone in the school 

knows the importance of their role in 

ensuring that learning is effective and how 

this makes a positive difference for pupils.’  

OFSTED July 2014  

The successful candidates will ideally have a 

minimum of two years’ experience and will 

have an uncompromising passion for 

teaching; they will be relentless in securing 

the academic achievement and emotional 

well-being of every child and believe they 

can make an outstanding contribution to 

ensuring the best start for all of our pupils.  

To arrange a school visit; please contact the 

school business manager Nicki Lawrence via 

the school office on 020 8548 5620.  

Application form and further details please 

apply on line at www.newham.gov.uk 

Ref:SCH01597 

For technical enquires please call 020 8249 

6946. For any other enquiries please contact 

the school directly.  

Closing date: Friday 13th March 2015  

Shortlisting date: Tuesday 17th March 2015  

Interview: Thursday 26th March 2015  

The Schools in this Authority are committed 

to safeguarding and promoting the welfare 

of children and young people and expects all 

staff and volunteers to share this 

commitment. This role requires an enhanced 

Criminal Records Disclosure. 

NPW, managing recruitment on behalf of 

Newham Schools 

 

Deputy Head Teacher 

Hallsville Primary School 

Radland Road, Canning Town 

London, E16 1LN, Telephone: 020 7476 
2355 

Required for September 2015 – Group 3: L9 
– 13 £53,780 - £58,600 

NOR 420 

A wonderful opportunity has arisen for a 
Deputy Head Teacher at this outstanding 
school.  

Governors are looking for a candidate who: 

Can take the lead on supporting / 
developing teaching and learning 

Has a clear vision for the future and can 
support the ongoing improvement at the 
school 

Is creative and innovative 

Can demonstrate effective leadership, 
management and interpersonal skills 

Has high expectations of children and staff 

Is an excellent classroom practitioner 

Is capable of inspiring, challenging, 
supporting and empowering others 

We can offer the right candidate: 
An exciting opportunity to support the 
Executive Head Teacher in leading the 
school forward 

A professional team with commitment to 
outstanding teaching and learning 

A governing body that is committed to 
making a difference 

Visits to the school are warmly welcomed.  
For further details or to arrange a visit to 
the school, please contact Barbara Powell, 
Finance Officer on 020 7476 2355 or by e-
mail to: 
barbara.powell@hallsville.newham.sch.uk 

Hallsville Primary School is committed to 
safeguarding and promoting the welfare of 
children and young people and expects all 
staff to share this commitment.  The 
successful applicant will be subject to a full 
Disclosure and Barring Service (DBS) check 
prior to taking up post. 

Closing date for applications is: 12th March 

2015 

Interviews to take place: 1st April 2015 

Application form and further details please 

apply on line at www.newham.gov.uk, Ref 

SCH01563 

The schools in Newham are committed to 

safeguarding and promoting the welfare of 

children and young people and expect all 

staff and volunteers to share this 

commitment. 

Outstanding Teachers 

Required (TLRs available 
depending on experience) 

Gallions Primary School 

Warwall, Beckton, London, E6 6WG 

Due to the continued expansion of our 

school from 2 to 3 form entry, we now have 

two vacancies for outstanding classroom 

teachers (specialising in either KS1 or KS2).  

Are you: 

• Inspirational 

• Motivated 

• Energetic 

• Creative 

 

Do you have: 

• The very highest standards in all you do 

• Expectations that all children will achieve 

their potential 

• A background in the arts or the willingness 

to develop your expertise 

• The vision to continue to develop the 

creative curriculum at Gallions. 

We welcome informal visits from prospective 

applicants for a tour of the school and an 

initial conversation with the Headteacher.  

Please contact Shazia Hussain, Headteacher. 

Telephone: 020 7476 1252 option 4 or email 

shussain@gallions.newham.sch.uk  

Also visit www.gallions.newham.sch.uk for 

further information about the school. 

Application form and further details please 

apply on line at www.newham.gov.uk 

Ref:SCH01598 

For technical enquires please call 020 8249 

6946. For any other enquiries please contact 

the school directly.  

Closing date for applications is 30th April 

however early applications would be 

welcomed and we will interview in advance 

of closing date for the right potential 

candidate.  

The schools in Newham are committed to 

safeguarding and promoting the welfare of 

children and young people and expect all 

staff and volunteers to share this 

commitment. 

https://ig29.i-grasp.com/fe/tpl_newham01.asp?newms=se
https://ig29.i-grasp.com/fe/tpl_newham01.asp
https://twitter.com/TeachNewham


 N
P
W

 T
e
a
ch

in
g
 V

a
ca

n
ci

e
s 

 16          02/03/2015 

@
te

a
ch

n
ew

h
a

m
  

w
w

w
.n

ew
h

a
m

.g
o

v.
u

k 
   

To
 A

p
p

ly
 v

is
it

...
 

 

Teacher of Music 

Little Ilford School  

Headteacher – Ian Wilson 
 
Learning Together Achieving Together 
Succeeding Together 
Manor Park, E12 6ET 
www.littleilford.newham.sch.uk 
Email: s.hart@littleilford.org 
Telephone Number: 020 8928 3503/3531 
Fax Number: 020 8478 5954 
 
REQUIRED FOR SEPTEMBER 2015 
 
We require an enthusiastic high calibre 
teacher who has exceptional subject 
knowledge in Music.  
 
The successful candidate will: 
Teach creative and exciting lessons to 
students with a range of abilities 
Play an active role in the continual 
development of high quality teaching and 
learning in Music 
Achieve at least good or better teaching on 
a consistent basis 
Support a rich and exciting extra-curricular 
programme for our students 

We will: 
Provide high quality continual professional 
development 
Support and develop you to become an 
outstanding teacher 
Deliver an excellent NQT Programme (if 
necessary) 
Provide working partnership opportunities 
with other schools / departments 
Provide you with an ethos where all adults 
are learners who take risks in order that 
they achieve excellent results for our 
students 
 
Little Ilford is an oversubscribed 
multicultural school with high expectations 
of students and staff. It is an exciting place 
to work and develop, where creativity and 
innovation are nurtured. We have extremely 
challenging targets for attainment and 
progress and the focus and determination to 
realise them. 
‘Little Ilford is an outstanding school’ 
‘Teaching over time is outstanding. Every 
individual counts and careful monitoring and 
intervention systems ensure all students 
achieve them ambitious targets’ 
Ofsted 2012. 
 
To apply or obtain further information 

please see the vacancy section of our 
website www.littleilford.newham.sch.uk or 
contact Sue Hart on 0208 928 3503 /email 
s.hart@littleilford.org 
The closing date is 18th March 2015. 
We welcome applications from NQTs 
 
Little Ilford School, Browning Road Manor 
Park, London E12 6ET  
Specialist School in Maths, Media& Art 
 
The school is committed to safeguarding 
and promoting the welfare of children and 
young people and expects all staff and 
volunteers to share this commitment. An 
enhanced DBS check is required for all 
successful candidates. 

Teacher of English      

Eastlea Community School 

Pretoria Road, Canning Town, London E16 
4NP 
Tel: 020 7540 0400  
Fax: 020 7540 0410 
 
Required for September 2015 
MPS - Inner London scale 
 
Eastlea Community School is seeking to 
appoint an enthusiastic English teacher, 
applications from both experienced and 
Newly Qualified Teachers are very welcome. 
 
Eastlea is a vibrant inclusive co-educational 
comprehensive school for 1200 students. It 
is supported by an energetic and committed 
governing body and a strong leadership 
team. Students are articulate, friendly, polite 
and energetic.  
 
In the 2014 OFSTED inspection, Eastlea 

Community School was judged as ‘good’ 
where students learn well because they 
have very good relationships with teachers.  
They feel that teachers are always there to 
help them.  The average results, over the 
last 3 years, is 51.3 A*-C including English 
and Maths. 
 
This is an ideal opportunity for shaping the 
future of teaching and learning. We are 
creating a curriculum, which aims to build 
on the achievements of students and meet 
individual needs. We are looking for an 
energetic, creative and enthusiastic teacher 
of English who thrives on inspiring students 
to achieve to the best of their ability. If you 
are passionate about your subject and can 
inspire students then this is the post for 
you.  The English Learning Area is located in 
purpose built accommodation 
 
For an informal discussion about this post 
please contact the school on the above 
number. Visits to the school prior to 

application are very welcome. 
 
An application form and further details can 
be obtained from the School Website 
www.eastlea.newham.sch.uk  
 
Completed forms should be returned to the 
school by Friday 13th March 2015  
 
This school is committed to safeguarding 
and promoting the welfare of children and 
young people and expects all staff and 
volunteers to share this commitment.  An 
enhanced DBS check is necessary for this 
post. 
 
NPW, managing recruitment on behalf of 
Newham Schools 
 
 

https://ig29.i-grasp.com/fe/tpl_newham01.asp?newms=se
https://ig29.i-grasp.com/fe/tpl_newham01.asp
https://twitter.com/TeachNewham
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Receptionist  

The Royal Docks Community 
School 

Prince Regent Lane 

Custom House 

E16 3HS 

Maternity Cover 9 months 

Start date: 20th April 2015 

 

Scale 3, points 14 to 17 - £15,567.28 – 

£16,548.16 actual salary. 

Term Time only. 

36 hours a week; Monday – Thursday 

9.30am – 5.15pm and Friday 9.30am – 

5.00pm. 

We are currently looking for an experienced 

receptionist to be responsible for a wide 

range of duties.  

The successful candidate must have a 

flexible and enthusiastic approach to work; 

to be able to work well in a busy 

atmosphere and use their own initiative. 

They will act as first point of contact for all 

visitors to the school presenting a 

professional and effective image at all times. 

Good communication and customer care 

skills are essential. 

Only short listed candidates will be 

contacted. 

Please contact the school for an application 

pack on 0207 540 2700 or download one 

from our website.  

Only short listed candidates will be 

contacted. 

All applications to be received at close of 

business on 12th March 2015 

Interviews will take place week beginning 

16th March 2015. 

 

The schools in Newham are committed to 

safeguarding and promoting the welfare of 

children and young people and expect all 

staff and volunteers to share this 

commitment. 

 

 

 

 

 

 

 

Teaching Assistant 

Edith Kerrison Nursery School and 
Children’s Centre 

Sophia Road, London, E16 3PB 
Tel: 0207 476 1735 
 
Our vison: Together we play, talk, listen and 
learn 
 
36 hours a week, term time only 
 
Unqualified £14,677 inc, per annum 
 
Qualified £15,567 inc, per annum 
 
Edith Kerrison Nursery School and Children’s 
Centre is a family focused setting where 
children, parents and staff learn and play 
together.  Please visit our website to find 
out more about the setting at 
www.edithkerrison.newham.sch.uk 
 
We are looking to appoint a nursery 
teaching assistant (with level 3 and a t least 
one year’s post qualifying experience with 2-
5 year olds). 
 
Staff work flexibly across the setting 

including children’s centre sessions. You will 
be expected to teach small group sessions 
both in school and on local visits, work as 
part of a class team and in partnership with 
parents. 
 
The successful candidates will 
 
place the child’s needs first; 
teach playfully; 
have a commitment to EYFS; 
have excellent communication skills with 
children and adults; 
be mature in outlook, sensible and patient; 
hold or be working towards level 3 
equivalent in childcare and education; 
be ICT literate; 
hold GCSE A-C pass or equivalent in Maths 
and English; 
 
In return for your hard work we will offer 
you  
experience of working in a team with 
outstanding practitioners; 
further professional training to support your 
role 
 
There is a two part interview process.  
 

Shortlisted candidates will be invited to the 
part one interview process. 
  
Part one: visit the setting and be observed 
playing with children. Successful candidates 
will progress to part two , an interview in 
the afternoon. 
 
Application form and further details please 
apply on line at www.newham.gov.uk 
Ref:SCH01634  
 
For technical enquires please call 020 8249 
6946. For any other enquiries please contact 
the school directly. 
 
Closing date: Friday 13th March 2015. 
 
Interview dates: Friday 20th March 2015 
 
The schools in Newham  are committed to 
safeguarding and promoting the welfare of 
children and young people and  expect all 
staff and volunteers to share this 
commitment.  
 
NPW, managing recruitment on behalf of 
Newham Schools. 

Lunchtime Supervisor 

Playworker 

Sheringham Primary School 
Sheringham Avenue 
Manor Park 
London 
E12 5PB 
Tel: 020 8478 4244 
Email: info@sheringham-pri.newham.sch.uk 
www.sheringhamprimaryschool.com 
 
TERM TIME ONLY (2 HOURS PER DAY) 
SCALE 2 – £4,076 ANNUAL SALARY  
 
We are a popular, successful school 
dedicated to learning. We can offer you a 
welcoming and hardworking staff, friendly 
children and supportive parents. 
You would be part of a highly valued 
support staff that makes a significant 

contribution towards our calm and effective 
school.   
We are looking for Lunchtime Supervisor 
Playworkers to work in partnership with the 
Social Inclusion Team to support over 
lunchtimes to lead positive children’s play. 
 
-Are you organised, a great communicator, 
lively and able to motivate others? 
-Do you understand how children learn and 
play? 
-Do you enjoy working with children – 
seeing them develop and grow? 
-Can you work on your own initiative and be 
an inspiring part of a team?  
-Are you committed to learning yourself? 
 
If you’re interested in finding out more 
about us, please give us a call on 020 8478 
4244 and arrange a visit. 
 

Application form and further details 
available to download at 
www.newham.gov.uk Ref:SCH01635 
 
The closing date for application forms is 
Friday 20th March 2015 
 
Sheringham Primary School is committed to 
safeguarding and promoting the welfare of 
children and young people and expects all 
staff and volunteers to share this 
commitment. A full DBS disclosure is 
required and this can be applied for once a 
job offer is made.  
 
NPW, managing recruitment on behalf of 
Newham Schools 

https://ig29.i-grasp.com/fe/tpl_newham01.asp?newms=se
https://ig29.i-grasp.com/fe/tpl_newham01.asp
https://twitter.com/TeachNewham
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Senior Administrative Officer 

Manor Primary School 

Richardson Road 

Stratford 

London E15 3BA 

020 8534 2238 

Email : info@manor.newham.sch.uk 

2 form entry      NOR  385 

 

36 Hours per week, term time only 

Salary: Scale SO1  £23510 - £24962 pro 

rata 

Manor is a caring, vibrant school in a di-

verse and exciting community. For many of 

our pupils, English is an additional language 

and more than 50 languages are spoken 

here. We are proud of our positive, caring 

atmosphere and strong commitment to 

learning, inclusion and the arts. We have a 

reputation for creating a visually stimulating 

learning environment to which all staff con-

tribute. 

 

We are looking for an experienced Senior 

Administrative Officer to join our team 

 We are looking to appoint an enthusiastic 

and experienced senior administrative of-

ficer who can take responsibility for a busy 

reception and admin function. The success-

ful candidate will be familiar with all aspects 

of a senior position, including raising stand-

ards, decision making and line manage-

ment.  

 

The successful candidates will: 

Be an excellent communicator. 

Have a proactive ‘’can do’’ approach to 

tasks. 

Be familiar with school electronic systems, 

such as SIMs and FMS. 

Have a flexible attitude to work. 

Have a commitment to working collabora-

tively with colleagues, parents and gover-

nors. 

Be committed to ensuring that every child 

matters 

We can offer you: 

Flexibility to shape the reception and admin 

function.  

A friendly, committed and dedicated staff 

Children who are motivated and enthusiastic 

about their learning 

Supportive parents and governors 

Opportunities for professional development 

This is a great opportunity for the right 

candidate to become part of a successful 

and highly motivated team. 

We welcome visits from applicants. Please 

contact the school by telephone or email to 

arrange an appointment with Michael Briden 

– School Business Manager. 

 

Application form and further details please 

apply on line at www.newham.gov.uk 

Ref:SCH01617 

For technical enquires please call 020 8249 

6946. For any other enquiries please contact 

the school directly.  

Please complete your application on-line by 

Monday 16th March 2015  

Shortlisted candidates will be contacted by 

Monday 23rd March 2015  

Interviews will be held on Monday 22nd 

April 2015  

 

The school is committed to safeguarding 

and promoting the welfare of children and 

expects all staff and volunteers to share this 

commitment. 

Principal Finance Officer  

Our Lady of Grace Catholic 
Academy Trust 

St Helen’s Catholic Primary School  

Chargeable Lane, Plaistow, E13 8DW 

Tel: 0207 476 1785 

 

Part Time, 21.5 hours per week, 52 weeks 

 

Salary Scale:LP07  Pro-rata Pt.49 £ 26,735—

£28,388 

 

Our Lady of Grace Catholic Academy Trust is 

a newly formed trust comprising of two 

outstanding primary schools: St Joachim’s 

and St Helen’s in the London Borough of 

Newham. 

 

The successful candidate will have 

responsibility for leading the company’s 

financial operations working closely with the 

accounting officer and those responsible for 

governance and will be a key part of the 

company’s management team.   

 

The main responsibilities of the post include 

accurate financial monitoring and reporting, 

liaison with Directors and Local Governing 

Bodies, producing accurate accounts and 

contributing to decisions regarding financial 

strategy 

 

The successful candidate will: - 

• be a qualified accountant with 3+ year’s 

experience 

• have strong reporting skills 

• have a proven track record of senior 

accounting experience 

• be a confident communicator (written and 

oral) 

• possess strong analytical and problem-

solving skills 

• have well developed ICT skills 

• drive to continually improve processes and 

seek new challenges 

• work well under pressure, working 

accurately with attention to detail, and 

meeting deadlines 

• be flexible 

 

The position requires working knowledge of 

accounting disciplines such as financial 

accounting, compliance reporting and 

budget preparation as well as systems 

development and improvement. The ability 

to lead a small team is fundamental as is 

the ability to understand and adhere to 

protocol. The ability to plan and prioritise 

workloads in order to meet deadlines is 

essential.  

The PFO will have the ability to use initiative 

and demonstrate a positive attitude towards 

teamwork. The PFO must have the capacity 

to develop procedures and work flow 

systems which accurately reflect the 

organisation’s financial operations.  

 

The schools in the Academy Trust have a 

commitment to Safeguarding Children.  This 

post is exempt from the Rehabilitation of 

Offenders Act 1974 and therefore will be 

subject to a DBS enhanced check from the 

Disclosure and Barring Service. 

 

If you have not received any notification 

before the interview date, please presume 

that your application has been unsuccessful 

 

Application form and further details please 

apply on line at www.newham.gov.uk 

SCH01618 

For technical enquires please call 020 8249 

6946. For any other enquiries please contact 

the school directly.  

Closing Date: 12th March 2015 

Interviews:  19th March 2015 

Ideal start date: April 2015 

 

The schools in Newham are committed to 

safeguarding and promoting the welfare of 

children and young people and expect all 

staff and volunteers to share this 

commitment. 

 

NPW, managing recruitment on behalf of 

Newham Schools 

 

https://ig29.i-grasp.com/fe/tpl_newham01.asp?newms=se
https://ig29.i-grasp.com/fe/tpl_newham01.asp
https://twitter.com/TeachNewham
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Schools ICT Learning and 

Resources Manager—
Woodgrange & Godwin 

Newham Partnership Working  

Salary £33,846 to £36,669 (PO3)  
Newham Partnership Working (NPW) is a 
mutual organisation formed by Newham 
schools and composed of education 
providers and staff. Our objective is to make 
this ‘learning community’ outstanding by 
providing and commissioning high quality 
services for schools. NPW’s terms and 
conditions for employees are similar to Local 
Government conditions of service, including 
the Local Government Pension Scheme.  
NPW currently support over 100 schools, 
both within Newham and its surrounding 
boroughs, with a comprehensive range of 
high quality and reliable services. Our 
support removes the external pressures that 
our school leaders face, allowing them to 
focus on their core purpose - education.  
We are currently recruiting for a Schools ICT 
Learning and Resources Manager to support 
the use of ICT systems and resources across 
Godwin Junior School & Woodgrange Infant 
School.  
 
This is a new and exciting post requested by 
and developed in association with head 
teachers to support teaching and learning 
by: - The effective management of ICT 
throughout the schools, reporting to and 
liaising with schools senior leadership team - 
Developing and implementing a shared 
vision with other school leaders as to how 
ICT resources can enhance and support 

both teaching and learning and 
management activities - The management 
of school’s ICT systems, services and 
resources ensuring effective and efficient 
use of ICT and the integrity and security of 
all school data - Supporting teachers in 
lesson planning and assisting in lesson 
delivery by managing all technical aspects of 
ICT use for teaching and learning.  
 
You will need to be a successful and 
effective technical support officer who can 
also demonstrate a clear understanding of 
and aptitude for what is entailed in 
supporting teachers in lesson planning and 
assisting in lesson delivery by managing all 
technical aspects of ICT use for teaching 
and learning.  
 
The post will involve a degree of training 
including ICT induction of new staff, training 
for all staff including new systems and 
resources. You will also be working with 
parents and children in school activities, 
some of which may be after school.  
 
The post also carries a responsibility for the 
procurement of hardware and software  
Applications for the post is by official 
application form only, no CVs please.  
 
Application form and further details can be 
found online at www.npw.so   
Please send your completed application 
form to recruitment@npw.so.  
 
Further information is available from Clare 
Watson, Service Delivery Manager Francis 
House, 760 Barking Road, London, E13 9PJ. 

email: clare.watson@npw.so  
 
Closing date: 17th March 2015  
 
The schools in Newham are committed to 
safeguarding and promoting the welfare of 
children and young people and expect all 
staff and volunteers to share this 
commitment. 
 
 

Schools ICT Learning and 

Resources Manager—Kaizen   

Newham Partnership Working  

Salary £33,846 to £36,669 (PO3)  
 
Newham Partnership Working (NPW) is a 
mutual organisation formed by Newham 
schools and composed of education 
providers and staff. Our objective is to make 
this ‘learning community’ outstanding by 
providing and commissioning high quality 
services for schools. NPW’s terms and 
conditions for employees are similar to Local 
Government conditions of service, including 
the Local Government Pension Scheme.  
 
NPW currently support over 100 schools, 
both within Newham and its surrounding 
boroughs, with a comprehensive range of 
high quality and reliable services. Our 
support removes the external pressures that 
our school leaders face, allowing them to 
focus on their core purpose - education.  
We are currently recruiting for a Schools ICT 
Learning and Resources Manager to support 
the use of ICT systems and resources at 
Kaizen Primary School.  
 
This is a new and exciting post requested by 
and developed in association with head 
teachers to support teaching and learning 
by: - The effective management of ICT 
throughout the schools, reporting to and 
liaising with schools senior leadership team - 

Developing and implementing a shared 
vision with other school leaders as to how 
ICT resources can enhance and support 
both teaching and learning and 
management activities - The management 
of school’s ICT systems, services and 
resources ensuring effective and efficient 
use of ICT and the integrity and security of 
all school data - Supporting teachers in 
lesson planning and assisting in lesson 
delivery by managing all technical aspects of 
ICT use for teaching and learning.  
 
You will need to be a successful and 
effective technical support officer who can 
also demonstrate a clear understanding of 
and aptitude for what is entailed in 
supporting teachers in lesson planning and 
assisting in lesson delivery by managing all 
technical aspects of ICT use for teaching 
and learning.  
 
The post will involve a degree of training 
including ICT induction of new staff, training 
for all staff including new systems and 
resources. You will also be working with 
parents and children in school activities, 
some of which may be after school.  
 
The post also carries a responsibility for the 
procurement of hardware and software  
Applications for the post is by official 
application form only, no CVs please.  
 
Application form and further details can be 
found online at www.npw.so   

Please send your completed application 
form to recruitment@npw.so.  
Further information is available from Clare 
Watson, Service Delivery Manager Francis 
House, 760 Barking Road, London, E13 9PJ. 
email: clare.watson@npw.so  
 
Closing date: 17th March 2015  
 
The schools in Newham are committed to 
safeguarding and promoting the welfare of 
children and young people and expect all 
staff and volunteers to share this 
commitment. 

https://ig29.i-grasp.com/fe/tpl_newham01.asp?newms=se
https://ig29.i-grasp.com/fe/tpl_newham01.asp
https://twitter.com/TeachNewham
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Principal HR Officer (Schools) 

Newham Partnership Working  

£37,476 to £40,218  

Location: Francis House, Plaistow 

Preferred Hours: 36 Hours per week 

Vacancy Type: Permanent  

This role will also include entitlement to the 
following additional benefits: 

Invitation to join Medicash – savings towards all 
of your medical expenses 

Advantage card – saving you money with 
access to over 2,000 discount, cashback and 
voucher partners 

NPW’s terms and conditions for employees are 
similar to Local Government conditions of 
service, including: 

Local Government Pension Scheme  

Recognising Continual Service  

About Us  

Newham Partnership Working (NPW) is a 
mutual organisation formed by Newham schools 
and composed of education providers and staff. 

Our objective is to make this ‘learning 
community’ outstanding by providing and 
commissioning high quality services for schools.  

NPW currently support over 100 schools, both 
within Newham and its surrounding boroughs, 
with a comprehensive range of high quality and 
reliable services. Our support removes the 
external pressures that our school leaders face, 
allowing them to focus on their core purpose - 
education. 

Role—This is a permanent position, working 
closely with the Head and Deputy Head of 
Schools HR in supporting and advising school 
leaders, including governors and head teachers 
on casework, developing and reviewing HR 
policies and liaising with the trade unions. This 
is a great opportunity to develop knowledge and 
skills as part of a superb team. 

You—The successful candidate will have 
experience of complex HR casework, with 
extensive knowledge of employment legislation. 
You will have sharp analytical and problem 
solving skills, and be able to quickly earn the 
respect of school leaders. 

Ideally you should have knowledge of how 
education and employment legislation 

interrelate, and the conditions of service of 
school staff, but not essential. 

Applications for the post is by official application 
form only, no CVs please.  

Application form and further details can be 
found online at www.npw.so  

Further information is available from Tom 
Alexander, Deputy Head of Schools HR, 

Email: tom.alexander@npw.so  

Please send your completed application form to 
recruitment@npw.so  

Closing Date: 18th March 2015 

The schools in Newham are committed to 
safeguarding and promoting the welfare of 
children and young people and expect all staff 
and volunteers to share this commitment. 

School Governing Body Clerks 

Newham Partnership Working 

Francis House, 760 Barking Road, London, 
E13 9PJ 
Sessional rates 
£138 to £178 per meeting 
 
(rising to £148 to £190 following successful 
completion of National College Clerks’ 
Development Programme)  
 
Newham Partnership Working (NPW) is a 
mutual organisation formed by Newham 
schools and composed of education 
providers and staff. Our objective is to make 
this ‘learning community’ outstanding by 
providing and commissioning high quality 
services for schools. NPW’s terms and 
conditions for employees are similar to Local 
Government conditions of service, including 
the Local Government Pension Scheme. 
NPW currently support over 100 schools, 
both within Newham and its surrounding 
boroughs, with a comprehensive range of 
high quality and reliable services. Our 
support removes the external pressures that 
our school leaders face, allowing them to 
focus on their core purpose - education. 
We provide a professional clerking service to 
our clients and we are looking for applicants 
who: 
- are experienced minute takers 

- have the ability to gain a good 
understanding of school governance 
regulations and meeting procedures 
- have the confidence to provide advice at 
meetings 
- can build a strong working relationship 
with the governing bodies they support 
are tactful and client focused 
 
Governing body clerks are employed on 
sessional contracts and are required to 
support a range of different daytime or 
evening meetings. Clerks are supported by 
NPW Governor Services who provide 
training, advice and guidance and manage 
the clerking service on behalf of the 
governing bodies we support. All clerks are 
required to attend termly training sessions 
and complete the National College Clerks 
Development Programme.    
 
Application form and further details please 
apply on line at www.npw.so  
 
Please send your completed application form 
to recruitment@npw.so by 16th March 2015 
 
The schools in Newham are committed to 
safeguarding and promoting the welfare of 
children and young people and expect all 
staff and volunteers to share this 
commitment. 

https://ig29.i-grasp.com/fe/tpl_newham01.asp?newms=se
https://ig29.i-grasp.com/fe/tpl_newham01.asp
https://twitter.com/TeachNewham
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School Based Technicians 

Newham Partnership Working  

Francis House, 760 Barking Road, London, 
E13 9PJ 

Salary £26,664 to £28,311 (SO1)  

Newham Partnership Working (NPW) is a 
mutual organisation formed by Newham 
schools and composed of education 
providers and staff. Our objective is to make 
this ‘learning community’ outstanding by 
providing and commissioning high quality 
services for schools. NPW’s terms and 
conditions for employees are similar to Local 
Government conditions of service, including 
the Local Government Pension Scheme. 

NPW currently support over 100 schools, 
both within Newham and its surrounding 
boroughs, with a comprehensive range of 
high quality and reliable services. Our 
support removes the external pressures that 
our school leaders face, allowing them to 
focus on their core purpose - education. 

This is an exciting opportunity to work with 
schools curriculum networks ensuring that 
their ICT systems are providing maximum 
benefits to learning.  

As a school based technician working in 
Newham Primary Schools, you will provide 
general maintenance and technical 
housekeeping of schools networks, in 
accordance with guidance from NPW, and 
with support from NPW senior technicians. 

The various tasks you will be required to 
perform include network administration and 
management of the schools RM CC3 and 
CC4 networks. This will include software 
installations, maintenance of email accounts 
and network user accounts along with 
general network maintenance, 
troubleshooting and installations of 
peripheral devices. 

Technical hardware support experience will 
be required; along with previous experience 
in supporting RM CC3 or CC4 networks. 

This post will suit someone who enjoys 
working with people in exciting and 
continually developing learning 
environments. We are looking for someone 
that has the right attitude and aptitude for 
working in primary schools with teachers 
and Senior Leadership Teams. 

Candidates should be aware that much of 
the work will involve working in schools will 
necessitate some travel. Applicants should 
have a valid driving licence and use of a car. 

We are always looking for suitable 
candidates to join our ever growing team. 

Further information is available from Clare 
Watson, Service Delivery Manager 

email: clare.watson@npw.so 

Applications for the post is by official 
application form only, no CVs please.  

Application form and further details can be 
found online at www.npw.so  

Please send your completed application 
form to recruitment@npw.so.   

The schools in Newham are committed to 
safeguarding and promoting the welfare of 
children and young people and expect all 
staff and volunteers to share this 
commitment. 

https://ig29.i-grasp.com/fe/tpl_newham01.asp?newms=se
https://ig29.i-grasp.com/fe/tpl_newham01.asp
https://twitter.com/TeachNewham
mailto:recruitment@npw.so

