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QTS and induction Certificates for 

NQTs. 

NQTs can download their QTS or Induction 

certificates at the link below https://

teachercertificates.education.gov.uk by 

entering their teacher reference number and 

date of birth. 

 

For more information NQTs should contact 

NCTL on 020 7593 5392 or email: 

qts.enquiries@education.gsi.gov.uk, or 

teacher.induction@education.gsi.gov.uk 

 

Induction Tutor Training 

Two training sessions have been scheduled 

for NQT induction tutors, on Wednesday 

24th September and Wednesday 1st  

October, from 1.30 ï 3.30pm at Francis 

House. 

 

Session 1 - will focus on the role of the 

tutor, legal responsibilities for the school 

and the Appropriate Body (NPW).  

 

Session 2 - will focus on managing NQTs 

who are not making satisfactory progress.  

 

Places are limited so please email 

Rosalind.Sarwan@npw.so if you would 

like to attend the sessions. 

 

Newham Professional Development  

Partnership Programme 2014/15 

The Newham Professional Development 

Partnership (NPDP) are pleased to launch 

the 2014-15 development programme.  

 

A copy of the programme can be  

downloaded from the Newham CPD  

website at: www.newhamcpd.weebly.com 

 

A hard copy can also be requested by 

emailing Tim Lancaster at 

t.lancaster@ioe.ac.uk 

 

Programmes can be booked by either  

emailing Tim directly or booking online via 

the website. 

Service  

Update  

Any Stories?  
If your School has any stories you 

would like to share please email us at 

newsletter@npw.so.  

 

NPW have a limit as to how much can 

be printed and therefore can not  

guarantee that all received information 

will be shared in the newsletter.  

Free Information Session 

On Qualifications For 

School Business Managers  

The free information session from  

licensed Provider, Best Practice  

Network, is designed to give an  

overview of two sequential  

qualifications for School Business 

Managers who wish to gain further 

qualifications. 

 

The session is two and a half hours 

long and is intended for School  

Business Managers or colleagues who 

wish to become SBMs.  Head teachers, 

Line managers of SBMôs and CPD- 

Co-ordinators are also welcome to 

attend for information purposes. 

 

The two courses covered are: Diploma 

in School Business Management 

(Level 4) ï (previously known as  

Certificate in School Business Man-

agement (CSBM)) and Diploma in 

School Business Management  (Level 

5)  - (previously known as DSBM)  

Both DSBM Level 4 and DSBM Level 

5 were originally developed by the  

National College for Teaching and 

Leadership (NCTL). 

 

Objectives of this information  

session: 

¶ To provide an overview of DSBM 

(Level 4), including eligibility, 

duration, study methods and  

assessment. 

¶ To provide an overview of DSBM 

(Level 5), including eligibility, 

duration, study methods and  

assessment. 

¶ To provide an opportunity to  

experience some sample activities 

from the two programmes. 

¶ To offer participants the  

opportunity to ask questions. 

How to apply:  Please email Tim  

Lancaster (t.lancaster@ioe.ac.uk ) or 

call 0207 612 6617  

 

Date: Wednesday 15th October 2014   

Time: 2:00pm to 4:30pm  

Venue: Francis House. 

Information session for School Business Managers  

http://www.npw.so
http://twitter.com/Npwnews
mailto:newsletter@npw.so
mailto:t.lancaster@ioe.ac.uk
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East London Alliance School Centred  

Initial Teacher Training (ELA SCITT)  

Come and find out about teacher training with the ELA 

SCITT on October 9th 2014 at Tollgate Primary School,  

Barclay Road, E13 8SA, between 4 ï 6pm. 

 

The East London Alliance SCITT is calling for applications 

from the most able graduates to train to be teachers. The 

School Direct programme allows top graduates, or those who 

have been working in a career, to combine training with 

learning on the job. 

 

The East London Alliance School Centred Initial Teacher 

Training (ELA SCITT) is a brand new school initial teacher 

training centre. It offers a route into teaching through the 

School Direct Salaried Programme in 2015 -2016.  The  

programme will lead to the award of Qualified Teacher  

status.  In addition, The East London Alliance School  

Centred Initial Teacher Training (ELASCITT) offers the 

School Direct Tuition Fee Funded programme also in 2015 -

2016, which will lead to a PGCE. 

 

If interested book a place at the open evening on October 9th 

by contacting Caroline Stone at teaching-

school@tollgate.newham.sch.uk  

From Eastlea to Far East  

On the 12th of July five hard working Eastlea Community 

School students got to experience the trip of a lifetime when 

they embarked on a voyage to China with their teacher Mr 

Moss. 

 

All five had been taking part in after school Mandarin classes 

at Eastlea Community School for at least a year before the 

opportunity arose to take part in the 2014 Chinese Bridge, a 

cultural and language learning summer school trip organised 

by the Institute of Education in England and The Confucius 

Institute Hanban in China. 

 

The students visited Beijing, the capital of China, before  

flying to Harbin in the North East (Heilongjiang province) for 

a variety of cultural activities and 20 hours of Mandarin  

lessons. This culminated in sitting the YCT international 

standard Chinese language test, which all passed with flying 

colours. On top of this fine achievement, Eastlea School won 

the óBest Schoolô award from the Heilongjiang province for 

their hard working, cohesive and friendly attitude. 

 

Some of the highlights of the trip included visiting The  

Forbidden City where the Emperors used to reside, the Great 

Wall of China and seeing a kung fu show, pandas, Siberian 

tigers, polar bears and Beluga whales! 

 

The Great Wall was much steeper than any of us expected as 

it ran along the ridgeline of the mountains. Getting up to the 

sixth tower in 40 degree heat was a great challenge  

considering it was over 4,000 steps, but the view was  

astonishing, as was the sense of achievement. 

 

Another great surprise was the sheer enormity of The  

Forbidden City and itôs supposed 9,999 and a half rooms 

which spans 730,000 square meters!  

ñVisiting China has made me realise that I really want to  

explore the world more as this has opened my eyes to the 

beauty of discovering different culturesò Jay-Jay Bankole 

commented when talking about the trip. 

 

Talking about their teacher in the University of Heilongjiang 

Amy Bright said that ñDong Laosh² was an amazing teacher 

who inspired me to carry on learning Mandarin and felt more 

like a friend than a teacher, so when we had to leave her it 

was incredibly sad for all of us.ò Hazel Jasper continued, 

ñWe all felt privileged being able to explore and experience a 

new and totally different culture because itôs not every day 

we get to experience things like this and being so warmly 

welcomed.ò  

 

The students were so blown away by the friendliness and 

generosity of the Chinese organisers, teachers and volunteers 

that even after two weeks away from home, they were  

heartbroken to have to leave China and the newfound friends 

that they had made. 

ELA SCITT open evening  

Eastlea students explore China  
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Newham  
Upcoming Events  

 

Stoptoberð Stop smoking for 28 days  

¶ 1st October 2014 

Newham Council have produced some Stoptober  

resources which you can download to promote the  

campaign in your school.  

 

For more details speak to your local pharmacist, GP, 

visit www.newham.gov.uk/stopsmoking or call the 

Stop Smoking Service on 020 3373 6630 or 0800 013 

1673. 

 

 

 

 

NPW Football 

¶ Every Thursday  

NPW invites school staff of all abilities, both male and 

female to play 5 a side football on Thursday evenings . 

Games are played from 5pm or 5:15pm and last for 1 

hour. The cost of participation is Ã5 per session to  

cover pitch hire costs. 

 

If you are interested contact us at football@npw.so  

Youngsters from Plaistowôs Curwen School and members of 

East London Rugby Club in West Ham helped promote the 

opening of the Rugby World Cup general sale window. 

 

Newhamôs Olympic Stadium is hosting  the following 5  

rugby world cup matches next year. 

 

Å France v Romania ï 8pm, Weds September 23 2015. 

Å New Zealand v Namibia ï 8pm, Thurs September 24 2015. 

Å Ireland v Italy ï 4.45pm, Sun October 4 2015. 

Å South Africa v USA ï 4.45pm, Weds October 7 2015. 

Å Bronze Final ï 8pm, Fri October 30 2015. 

 

To apply for tickets visit the official Rugby World Cup 2015 

ticketing website at tickets.rugbyworldcup.com before  

29th  September 2014.  

 

Mayor of Newham Sir Robin Wales said: ñWe are proud and 

excited to be Host City of Rugby World Cup 2015 at the 

iconic Olympic Stadium. Newham showed during the 2012 

Games that we can create a festival atmosphere and we want 

2015 to be a celebration of Rugby and its unique qualities. 

 

ñWe anticipate being able to secure a limited number of free 

tickets for Newham residents for matches at the Stadium, but 

at the moment the best way for people to get behind Rugby 

World Cup 2015 to is to apply through the official tickets 

website.ò 

Rugby World Cup  
Rugby World Cup at the Olympic Stadium  

http://www.employeeassistance.org.uk/
http://www.newham.gov.uk/stopsmoking
mailto:Football@npw.so
https://tickets.rugbyworldcup.com/
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Teaching Vacancies  
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!ƭǘƳƻǊŜ ϧ [ŀǘƘƻƳ {ŎƘƻƻƭǎ CŜŘŜǊŀǝƻƴ 

Lathom Road 

East Ham 

London, E6 2DU 
Tel. 020 8472 0386 

Email: info@lathom.newham.sch.uk 

Website: www.lathom.newham.sch.uk 

IŜŀŘ ƻŦ {ŎƘƻƻƭ - [ŀǘƘƻƳ WǳƴƛƻǊ {ŎƘƻƻƭ 

Required for January 2015  

Pay Range: Leadership 16 -20 
 

Altmore Infant School & Childrenôs Centre and 

Lathom Junior School work as a Federation. 

This formal partnership has been in place since 

January 2011 ï itôs an exciting way of ensuring 
learning for all within our community. 

 

We are seeking to appoint a full-time Head of 
School to work in partnership with our Execu-

tive Headteacher, our expanding schools and 

wider Federation community. Candidates will 
need to be enthusiastic, enjoy working with 

children and have excellent teaching, leadership 
and management skills. 

 

Lathom is a very successful, happy and friendly 
Junior School that is well resourced, in terms of 

people, equipment, óspaceô and children!  

 
We are looking for someone who: 

Å Has excellent communication and interperson-

al skills 
Å Can think creatively 

Å Can lead and inspire colleagues 

Å Can raise standards throughout the school 
Å Is an outstanding teacher with high expecta-

tions and commitment to success for all our 

children  

 

In return we can offer you: 

Å Happy, motivated and relaxed children who 
enjoy learning 

Å A creative CPD offer 

Å Opportunities to work in partnership with a 
range of professionals  

Å An innovative curriculum that enthuses and 

engages children and adults 

Å A staff body committed to improving out-
comes for all of our children 

 

Visits to school are warmly welcomed; please 
contact Headteacher, Sarah Rowlands (07415 

800030) to find out more.  

 
Closing date: Thursday 09.10.14 (12.00 mid-

night)  

Short listing: Tuesday 14.10.14  
Interviews: Tuesday 21.10.14 

 

For an application form and further details 
please apply on line at www.newham.gov.uk or 

telephone: 

Reference SCH01413 

 

The school is committed to safeguarding and 

promoting the welfare of children and young 
people and expects all staff to share this commit-

ment. 

 
NPW, managing recruitment on behalf of New-

ham schools 

{ǘΦ aƛŎƘŀŜƭΩǎ /ŀǘƘƻƭƛŎ tǊƛƳŀǊȅ {ŎƘƻƻƭ  

Howard Road,  

East Ham 

London. E6 6EE 

Tel: 020 8472 3964             

IŜŀŘ ¢ŜŀŎƘŜǊ 

Required for 1st January, 2015 
Full time, permanent head teacher 

Salary Leadership group 2,  L15-21, Ã60, 580 -

Ã69,059 

The Governing Body are seeking to appoint an 

enthusiastic and inspirational leader who is a 
practising Catholic to build on the successes 

achieved and to take our very good school for-

ward to outstanding.  We are looking for the 
person to have a strong Catholic vision whilst 

implementing Catholic values.  St Michaelôs is a 

one form entry school.  It is dynamic and cultur-
ally rich with extensive links to the Parish com-

munity. 

Our successful candidate needs: 

ÅTo be an inspiration leader who will build on 

our current high standards and expectations and 

take our school forward to achieve further suc-
cess. 

ÅA vision to shape the schoolôs future based 

upon our Catholic ethos and embracing  
challenges. 

ÅEnsure high quality of education to guarantee 

that all pupils reach their full potential, promot-
ing a high expectations and enthusiasm for 

learning. 

ÅBe committed to developing staff to reach 
outstanding teacher status, through strong men-

toring, continued development and empower-

ment. 

ÅBe an effective communicator with a proven 

record of successful leadership, managing and 

raising standards 
ÅSupport positive relationships with pupilôs 

parents, parish and the wider community. 

Our school can offer: 

ÅA welcoming, well designed Catholic school 

ÅHappy, well behaved children who are enthusi-
astic learners and proud of their school 

ÅOpportunities for CPD 

ÅWorking with excellent teachers, school busi-
ness manager, teaching assistants and admin-

istration team  

ÅA highly supportive and committed governing 

body  
ÅClose working relations with outstanding 

schools in the School Alliance for the diocese. 

ÅA school developing all aspects from Good to 

Outstanding.  

Closing Date: Sunday 5th October 2014 at mid-
night 

Shortlisting:   Monday 6th October 2014 

Interviews:     Thursday 16th October 2014 

Visits to our school are warmly welcomed 

please contact our school business manager Ms 

Pauline Cahill at the school on 020 8472 3964 to 
arrange an appointment. Please be aware that 

there are parking restrictions surrounding the 

school. 

For an application form and further details 

please apply online at www.newham.gov.uk ref: 

SCH01393 

The schools in the London Borough of Newham 
and the Diocese are committed to safeguarding 

and promoting  the welfare of children and 

young people and expect all staff and volunteers 
to share this commitment. This post will be 

subject to an enhanced DBS check. 

¢ǳƴƳŀǊǎƘ {ŎƘƻƻƭ 

Tunmarsh Centre,  

Tunmarsh Lane, London E13 9NB 

Tunmarsh PRU, Key Stage 3 and 4 with up to 72 

pupils on roll.  

5ŜǇǳǘȅ IŜŀŘ ¢ŜŀŎƘŜǊ ς ¢ǳƴƳŀǊǎƘ 
{ŎƘƻƻƭ όtǳǇƛƭ wŜŦŜǊǊŀƭ ¦ƴƛǘύ ƻƴǎƛǘŜ 

Leadership Range: L13-17 

Start date for post: January 2015 

Full-time 

Tunmarsh School is a Pupil Referral Unit (PRU) 

located in the London Borough of Newham.   
The school offers a range of educational pro-

grammes for young people who have social, 
emotional and behavioural difficulties and those 

who are vulnerable or have medical needs. Our 

aim is to help remove barriers to learning 
through an individualised response to our pupilôs 

needs.  

We are seeking to recruit an ambitious, creative 

and inspiring Deputy Head Teacher to lead our 

onsite provision. You will be expected to 

demonstrate:  

 - Excellent school leadership and management 

skills.  
 - The ability to think strategically, establish and 

communicate a clear vision and develop whole 

school priorities in response to both local and 
national agendas .  

 - Knowledge and experience of leading whole 

school developments relating to teaching and 
learning and self-evaluation.  

 - Evidence of raising attainment and standards.   

They will also have significant experience of 

implementing successful strategies for the man-
agement of pupils with social, emotional and 

behavioural difficulties. 

For an application pack and further details 

please apply online at www.newham.gov.uk job 

reference SCH01401. 

If you would like to visit the school prior to 

making an application please contact Liz Shirley 

(School Finance and Business Manager) ï 

liz.shirley@tunmarsh.newham.sch.uk 

 Closing date: Friday 3 October 2014 
(midnight). 

Interviews date: Friday 17 October 2014. 

We are committed to safeguarding and promot-

ing the welfare of children and young people 

and expect all staff and volunteers to share this 

commitment.  

https://twitter.com/TeachNewham
https://ig29.i-grasp.com/fe/tpl_newham01.asp
https://ig29.i-grasp.com/fe/tpl_newham01.asp?newms=se
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/ŀƭǾŜǊǘƻƴ tǊƛƳŀǊȅ {ŎƘƻƻƭ 

King George Avenue 

Custom House 

London, E16 3ET 

5ŜǇǳǘȅ IŜŀŘ ¢ŜŀŎƘŜǊ 

Leadership 9-13 

Ã53,248 -Ã58,020 

Required for January 2015 

Calvertonôs OFSTED (May 2012) óA Good 

school ó  

As part of the schoolôs expansion to three forms 
of entry, the Governors wish to appoint a dy-

namic, enthusiastic and inspirational Deputy 

Head Teacher who has a passion for teaching 

and learning.  

The successful candidate will: 
- Be an outstanding teacher with a proven track 

record of teaching in a Primary school  

-Have varied and effective leadership and man-
agement experience  

-Be highly computer literate with thorough 

knowledge of assessment and tracking systems  
-Have highly developed interpersonal skills and 

the ability to work collaboratively with all stake-

holders 
-Have good understanding of inclusion and 

EMA practice 

-Have high expectations and aspirations for our 

pupilsô achievements  

We can offer you: 
-A clear vision and the leadership opportunity to 

play a key role in our journey to become an 

outstanding school  
-A reflective and creative approach to teaching 

and learning  

-A happy, inclusive environment with children 
who are well behaved, enthusiastic and deter-

mined to learn 

-Hard working and dedicated staff  
-Commitment to your continued professional 

development  

Visits to the school are welcomed and encour-

aged. Please contact the school to arrange an 
appointment with the Head Teacher, Shabana 

Khan 

Application form and further details please apply 

on line at www.newham.gov.uk Ref SCH01384 

Closing Date: 9am ï Wednesday 24th Septem-

ber 2014  

Shortlisting: Monday 29th September 2014 

Interviews and tasks: Week commencing 6th 

October 2014  

The schools in Newham are committed to safe-

guarding and promoting the welfare of children 

and young people and expect all staff and volun-

teers to share this commitment. 

NPW, managing recruitment on behalf of New-

ham Schools 

²ƛƴǎƻǊ tǊƛƳŀǊȅ {ŎƘƻƻƭ 

East Ham Manor Way 

London 

E6 5NA 

5ŜǇǳǘȅ IŜŀŘ ¢ŜŀŎƘŜǊ  

Leadership Pay Scale 12-16  

(Ã57, 347 - Ã62,626 pa) 

Required for 1st January, 2015 

The Head Teacher and Governors of Winsor 

wish to appoint a highly motivated, dynamic and 

inspirational Deputy Head Teacher with out-
standing classroom skills who is able to take a 

major role leading aspects of school improve-

ment. This post would suit an enthusiastic pro-
fessional with excellent organisational and com-

munication skills, and who is committed to high 

achievement for all pupils and high standards of 

teaching and learning. 

We are looking for a Deputy Head Teacher who 

will: 
 - Be committed to raising standards for all pu-

pils. 

 - Have an excellent record of classroom practice 
and high expectations of behaviour and achieve-

ment. 

 - Have excellent leadership qualities and vision. 
 - Lead by example and inspire, motivate, chal-

lenge and support colleagues in order to further 

improve teaching and learning. 
 - Have experience of strategic planning and of 

school self-review. 

 - Have proven experience of analysis and the 
use of data to have an impact on standards and 

has a clear and comprehensive knowledge of 

EYFS, KS1 and KS2 assessment.  
 - Take the lead in aspects of school improve-

ment.  

 - Work in partnership and communicate effec-

tively with stakeholders. 

We can offer: 

 - A clear vision and a Leadership opportunity to 

play a key role in our school journey towards 

outstanding. 
- A caring, inclusive school that educates the 

whole child. 

 - Enthusiastic, well-behaved and hard-working 
pupils. 

 - A supportive Leadership Team, staff, Govern-

ing Body and Parents/Carers. 
 - An opportunity to make a difference. 

 - A commitment to your personal professional 

development and the development of your lead-
ership skills. 

An informal visit to the school is strongly en-

couraged. Please contact the school on: 020 
7476 2323 to arrange an appointment with the 

Head Teacher, James Dawson. 

Closing Date: Midnight, Thursday 2nd October 

2014 

Shortlisting: Week commencing 6th October 
2014  

Interviews: Week commencing 13th October 

2014 

Application form and further details please apply 

on line at www.newham.gov.uk Ref SCH01423 

The schools in Newham are committed to safe-

guarding and promoting the welfare of children 
and young people and expect all staff and volun-

teers to share this commitment. 

NPW, managing recruitment on behalf of New-

ham Schools 

bŜƭǎƻƴ tǊƛƳŀǊȅ {ŎƘƻƻƭ 

Napier Road 

East Ham 

London 
E6 2SE 

02084720642 

Developing skills for life 

5ŜǇǳǘȅ IŜŀŘǘŜŀŎƘŜǊ  

Required for January 2015 

Salary ï Inner London  leadership scale  19-23 

The Governors are seeking to appoint an out-
standing and inspirational Deputy Headteacher 

with the drive and vision to support our vibrant 

and diverse school in its move towards good and 
outstanding. The successful candidate will work 

in partnership with the Headteacher to lead, 

shape and develop the best possible provision 
for the children. This is an excellent opportunity 

for a talented and experienced leader to inspire 

others and prepare for future headship. 

We are looking for a non- class based Deputy 

Headteacher who will: 

 - Work in close partnership with the Headteach-

er and the whole school community. 
 - Be an outstanding and inspirational teacher 

with high expectations of childrenôs learning and 

behaviour. 
 - Demonstrate exceptional interpersonal skills, 

drive and ambition for our school. 

 - Inspire, challenge, support and empower oth-
ers to drive our school forward to being out-

standing. 

 - Be able to demonstrate impact and achieve-
ment in their current leadership role. 

 - Motivate and inspire all in the pursuit of ex-

cellence. 

Our school can offer you: 

 - Welcoming, well behaved children who re-
ward all who work with them with enthusiasm 

and a real passion for learning. 

 - A capable and efficient senior management 
team and staff who perform at an exceptionally 

high level. 

 - Well established international links and effec-
tive working relationships with local schools. 

 - The opportunity to play a significant role in 

the further development of Nelson Primary 
School. 

 - A strong commitment to your Continuous 

Professional Development. 

Closing date 3rd October 2014 
Shortlisting:  Week beginning 6th October 2014 

Interviews : Week beginning 13th October 2014 

Visits to the school are welcomed and advised. 

Please call on 020 8472 0642. 

Please visit our website to find out more about 
Nelson Primary School 

www.nelson.newham.sch.uk 

The school is committed to safeguarding and 

promoting the welfare of children and young 

people and expects all staff and volunteers to 

share this commitment.  

NPW, managing recruitment on behalf of New-

ham schools 

  

https://twitter.com/TeachNewham
https://ig29.i-grasp.com/fe/tpl_newham01.asp
https://ig29.i-grasp.com/fe/tpl_newham01.asp?newms=se
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[ƛǧƭŜ LƭŦƻǊŘ {ŎƘƻƻƭ 
Browning Road  

Manor Park,  

London E12 6ET  

Head Teacher ï Ian Wilson 

Little Ilford School, Specialist School in Maths, 

Media& Art 

Learning Together Achieving Together Succeed-

ing Together 
 

Required for January 2015 

!ǎǎƛǎǘŀƴǘ IŜŀŘ ¢ŜŀŎƘŜǊ 

Inner London Leadership Range 14 ï 18 

Ã59287.00 - Ã64677.00 

Commencement salary dependent of prior expe-

rience and relevant skills  

We shall appoint a dynamic outstanding leader 

who will fully contribute to our continued school 

improvement. 

Our school is a vibrant multi-cultural and inclu-

sive school.  We are dedicated to providing the 
highest quality of learning and teaching for our 

richly diverse student community.  We all con-

sider ourselves as learners and reflective practi-

tioners.  These are essential qualities for any new 

member of our staff team. 

We are at an exciting stage in our development, 
and require an Assistant Head Teacher who: 

 - Is a visionary 

 - Can innovate, overtly lead and maintain new 
initiatives 

 - Is able to motivate and inspire our committed 

staff and students 
 - Can build, and successfully develop, effective 

teams 

 - Has a commitment to achieving the highest 

educational standards 

 - Has a personal philosophy firmly grounded in 

teaching and learning 
 - Has experience and a proven record of very 

good/excellent leadership with high impact 

 
This is an ideal opportunity for a highly success-

ful middle leader and an exciting opportunity for 

an ambitious leader who will have a range of 

responsibilities in their current post. 

Little Ilford is an oversubscribed multicultural 
school with high expectations of students and 

staff. It is an exciting place to work and develop, 

where creativity and innovation is nurtured. We 
have extremely challenging targets for attain-

ment and progress and the focus and determina-

tion to realise them. 

 óLittle Ilford is an outstanding schoolô 
 óTeaching over time is outstanding. Every indi-

vidual counts and careful monitoring and inter-

vention systems ensure all students achieve their 
ambitious targetsô 

Ofsted 2012 

To apply or obtain further information please see 
the vacancy section of our website 

www.littleilford.newham.sch.uk or contact Sue 

Hart on 0208 928 3503 / 

email s.hart@littleilford .org 

The closing date is 26th September 2014.  

The school is committed to safeguarding and 

promoting the welfare of children and young 
people and expects all staff and volunteers to 

share this commitment. An enhanced DBS/CRB 

check is required for all successful candidates. 

wŜōŜŎŎŀ /ƘŜŜǘƘŀƳ bǳǊǎŜǊȅ ŀƴŘ /Ƙƛƭπ
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!ǎǎƛǎǘŀƴǘ IŜŀŘ ¢ŜŀŎƘŜǊ 

Required for January 2015 

Salary Inner London L2-6 (Ã46,397 - Ã50,461) 

We are seeking to appoint a motivated and ambi-

tious Assistant Head Teacher, with exceptional 
leadership skills to work in partnership with the 

Head Teacher, Deputy Head Teacher and the 

governors.  

For an application form and further details 

please apply online at www.newham.gov.uk job 

reference SCH01402 
 

Closing date Monday 13th October Midnight 

 
The school is committed to safeguarding and 

promoting the welfare of children and young 

people and expects all staff and volunteers to 
share this commitment. An enhanced DBS check 

is required for all successful candidates. 

NPW, managing recruitment on behalf of New-

ham schools. 

²ƛƴǎƻǊ tǊƛƳŀǊȅ {ŎƘƻƻƭ 

East Ham Manor Way 

London 

E6 5NA 

!ǎǎƛǎǘŀƴǘ IŜŀŘ ¢ŜŀŎƘŜǊ  

Leadership Pay Scale 7-11  

(Ã51,117 - Ã55-656) 
 

Required for 1st January, 2015 

We are seeking an inspiring and highly motivat-

ed Inclusion and Safeguarding Leader to deliver 

interventions for our vulnerable groups, lead our 
successful and dedicated team and contribute to 

the senior leadership of our school. You should 

be organised, IT efficient and passionate about 
improving outcomes for our vulnerable children, 

previous experience of the role within a primary 

setting would be advantageous. We would ex-
pect the successful candidate to have completed 

the SENCO accreditation. 

We are looking for an Assistant Head Teacher 

who will: 

 - Be committed to raising standards for all 
pupils. 

 - Have an excellent record of classroom practice 
and high expectations of all pupils in our inclu-

sive school 

 - Have excellent leadership qualities and vision 
to build on our successes to date that include the 

Inclusion Quality Mark 

 - Lead by example and inspire, motivate, chal-
lenge and support an enthusiastic team of sup-

port staff 

 - Have experience of strategic planning and of 
school self-review. 

 - Have proven experience of analysis and the 

use of data to monitor the impact of interven-
tions  

 - Have a commitment to and successful experi-

ence of developing the achievement and pro-
gress of children with Special Educational 

Needs 

Have a good knowledge of the SEN Code of 

Practice, its application within schools and inter-

ventions for a range of SEN 

Have experience of leading Safeguarding includ-

ing liaison with outside agencies 

We would welcome applications from experi-

enced and ambitious teachers and leaders who 

want to make a significant contribution to the 

provision and outcomes for our vulnerable pu-
pils and who would be willing to develop their 

leadership skills in monitoring, tracking and 

reporting on progress and attainment in this area 

of school performance. 

We are committed to safeguarding and promot-
ing the welfare of children. This post is subject 

to safer recruitment measures, which will in-

clude an enhanced criminal record check via the 
Disclosure and Barring Service. 

An informal visit to the school is strongly en-

couraged. Please contact the school on: 020 
7476 2323 to arrange an appointment with the 

Head Teacher, James Dawson. 

Closing Date: Midnight, Thursday 9th October 

2014 

Shortlisting: Week commencing 13th October 
2014  

Interviews: Week commencing 20th October 

2014 

NPW, managing recruitment on behalf of New-

ham Schools 

  

https://twitter.com/TeachNewham
https://ig29.i-grasp.com/fe/tpl_newham01.asp
https://ig29.i-grasp.com/fe/tpl_newham01.asp?newms=se



